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[For  fall  provifidons  of  Compensation  Act  see  Text  of  Act,  paces  SL-^Li 

PERSONS  PROTECTED  BY  THE  COMPENSATION  A£T. 

All  civil  employees  of  the  United  States  and  of  the  Panama  Bail- 
rdad  Co. 

INJURIES  FOR  WHICH  COMPENSATION  IS  PATABLK 

Pfiis<mal  iajurids  sustained  on  or  n,fb&r  Septmiber  7, 1916,  while  in 
lihb  perfonraaee  of  duty,  and  caoni^  dkabii^  for  work  (with 

loss  of  pay)  for  more  than  three  days. 
JBut  not  Avlien  caused  by : 

"Willful  misconduct  of  injured  employee. 

Injured  raiployee^s  intcxntion  to  bring  about  injury  or 

death  to  himself  or  another. 
Intoxication  of  injured  employee  (as  proximate  cause). 

MSmCAL  SERVICE  FURNISHED  IN  CASE  OF  INJURIES. 

For  all  injuries  sustained  on  or  after  September  7,  1916^  while  in 
the  performance  of  duty,  whether  resulting  in  disability  or  not. 

KeasonaWe  medical,  surgical,  and  hospital  services  and  sup- 
plies, unless  refused,  and  transportation  to  place  of 
securing  them  if  necessary* 

Services  and  supplies  must  be  furnished  by  United 
States  medical  officers  and  hospitals  if  praedcafole ;  if  such 
services  are  not  available,  then  by  private  physicians  and 
hospitals  designated  by  the  Compensation  Commission, 
%  liet  of  mbkh  wiU  be  found  in  ^  hands  of  the  official 
superior  or  head  of  the  establishment.  Where  there  is  no 
d^gnated  physician  or  hospital,  or  United  States  medical 
officer  or  hospital,  any  reputable  physician  licensed  to 
practice  medicine,  or  any  hospital,  may  be  employed. 

MONEY  RENEFITS  PAYABLE  IN  CASE  OF  l»SABIUTY. 

If  dimbUity  is  totals  66|  per  cent  of  the  monthly  pay  (including 
value  of  subsistence  and  quarters,  if  furnished)  during  continu- 

7 


8        UNITED  STATES  EMPLOYEES '  COMPENSATION  COMMISSION. 

ance  pf  such  disability,  beginning  on  the  fourth  day  of  dis- 
ability, or  on  the  fourth  day  after  pay  stops  if  leave  with  pay 
is  taken,  bnt  not  more  than  $66.67  nor  less  than  $33^,  unless 

the  monthly  pay  is  less  than  $33.33,  in  which  case  the  monthly 
compensation  shall  be  the  full  amount  of  the  monthly  pay. 
If  disabHHy  is  paHial^  66|  per  cent  of  the  loss  in  wage-earning 
capacity  due  to  the  disability,  subject  to  the  same  limitation  as 

in  the  case  of  total  disability. 

BURIAL  EXPENSES  PAYABLE  IN  CASE  OP  DEATH. 

Burial  expenses  not  exceeding  $100,  and  transportation  of  body  of 
re^dent  of  United  States  dying  away  from  home  itotion,  if 
relatives  desire  it. 

MONEY  BENEFITS  PAYABLE  IN  CASE  OP  DEATH. 

To  dependents  named  below,  monthly  compensation  equal  to  the 
specified  percentage  of  deceased  empltr^ee's  monthly  pay,  which 

for  computing  this  compensation  shall  be  considered  to  be  not 
more  than  $100  nor  less  than  $50,  but  the  monthly  compensation 
Can  not  exceed  the  monthly  pay. 

To  widow  or  wholly  dependent  widower,  35  percent  of  monthly 
pay  of  deceased  employee  until  death  or  remarriage. 

And,  in  addition,  for  each  child  under  18,  10  per  cent  of 

monthly  pay  mitil  death,  marriage,  or  reaching  the  age 
of  18. 

To  one  child  imder  18,  if  there  is  no  widow  or  dependent 

widower,  25  per  cent  of  monthly  pay. 
To  each  additional  child  under  18,  10  per  cent, 
To  be  divided  among  the  children  equally. 
To  be  paid,  imtil  death,  marriage,  or  reaching  age  of  18, 
to  child's  guardian. 

If  there  is  no  widow,  or  dependent  Avidower,  or  child  under  18 : 
To  one  parent,  if  Avholly  dependent,  25  per  cent. 
To  two  piurents,  if  wholly  dependent,  each  20  per  cent. 
To  parent  or  parents,  if  partly  dependent,  proportionate 
amounts,  to  be  determined  by  the  commission. 
To  be  paid  for  eight  years,  or  until  death,  marriage, 
or  ending  of  dependency. 

If  there  is  a  widow,  or  dependent  widower,  or  child  under  18, 
dependent  parents  will  be  paid  so  much  of  above  percent- 
ages as  added  to  payments  to  widow  or  widower  and  chil- 
dren will  not  exceed  66|  per  cent  of  monthly  pay. 
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If  there  is  no  widow,  widower,  child,  or  dependent  parent: 

'  To  one  person,  20  per  cent  of 


Brothers. 
Sisters. 
Grandparents. 
GrandchildreiL 


If  «AoIly  dependNit 
<M&  deceased. 


If  partly  dependent 
on  deceased. 


monthly  pay. 
To  more  than  one  person,  30 
per  cent*  share  and  share 
alike. 

To  one  or  more  persons,  10 
per  G^t,  share  and  share 
aUke. 


To  be  paid,  for  eight  years,  or  until  death,  marriage,  or 
reaching  age  of  18. 

If  theie  is  a  widow,  widower,  child,  or  depend^t  parent, 
dependent  brottiers,  sasters,  grandparents,  or  grandchil- 
dren shall  be  paid  so  much  of  above  percentages  as 
added  to  payments  to  -widow,  widower,  child,  and  de- 
pendent parent,  will  not  exceed  66|  per  cent  of  nnonthly 

EMPLOYEE'S  RIGHT  TO  MAKE  CLAIM  FOB  COMPENSATION. 

The  employee  is  entitled  to  have  any  claim  for  payment  of  com- 
pensation or  medical  or  hospital  service  on  account  of  an  injury 
which  he  believes  was  sustained  while  in  the  performance  of  duty 
on  or  after  September  7, 1916,  passed  upon  by  the  Compensation 

Commission. 
55930°— 18  2 


DUTIES  OF  EMPLOYEES. 

1.  £*irst-aid  treatment. — When  a  civil  employee  of  the  United  States 
is  injured  in  the  performance  of  duty  he  should  immediately  go  for 
treatment  to  tlie  medical  officer  or  di^[»eiisary  of  the  establishment  in 
which  he  is  employed. 

If  there  is  no  medical  officer  or  dispensary  in  the  establishment,  the 
injured  ^ployee  siiould  obtain  f rom  <^kial  supmor  a  requesl 
for  treatment  by  the  United  States  medical  officer  or  hospital  or  by 
the  "  designated''  physician  or  hospital. 

If  there  is  no  United  States  medical  officer  or  hospital,  nor  "  desig- 
nated physician  hospital,  ihm  the  employee  may  obtain  nieeded 
treatment  from  any  reputable  private  physician  licensed  to  practice 
"medicine  and  surgery"  under  the  laws  of  the  State  in  which  the 
employee  remdes  or  fron.  any  r^utabte  weU<*^uipped  private  hos- 
pital. 

2.  Medical  and  hospital  service  without  cost  to  employee  by  "  design 
nated  "  physicians  and  hospitals. — Necessary  medical,  surgical^  and  hos- 
pital services  and  suppUes  will  be  furnished  to  injured  employees 
without  cost  to  them,  if  given  by  the  person  in  charge  of  tiie  fir^raid 
service  of  the  establishment,  by  Government  physicians,  hospitals,  or 
dispensaries,  or  by  physicians,  hospitals,  or  dispensaries  "desig- 
nated "  by  the  Compensation  Commissi<m,  a  list  of  which  is  in  the 
hands  of  all  medical  officers  and  of  the  heads  of  all  estaWidmietits. 
If  the  treatment  is  to  be  obtained  outside  the  establishment,  the 
official  superior  will  furnish  the  necessary  order  for  the  same. 

a.  Hedieal  and  hospital  serriiee  net  paid  for  if  employee  refiiies  to 
a<;cept  what  is  provided. — ^Any  employee  wh<l  refuses  to  accept  the 
medical,  surgical,  or  hospital  services  or  supplies  offered  or  pro- 
vided by  the  United  States,  will  not  be  entitled  to  reimbursement  for 
any  such  services  or  supplies  he  may  himself  select  or  secure. 

4.  Medieal  and  hospiial  s^rviee  wfOont  oott  where  no  phyddm  or 
hospital  has  been  designated. — In  places  where  there  are  no  physicians 
or  hospitals  designated  by  the  Commission  and  no  United  States 
medical  oS&c&tB^  hoi^itals,  or  diqpamries,  the  ^ployee  is  author- 
ized to  select  for  the  treatment  of  his  injury  any  reputable  physician 
licensed  to  practice  medicine  and  surgery.  This  rule  does  not  author- 
ize the  employment  of  doctors  of  osteopathy,  chiropractors,  mental 
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healers,  etc.,  except  as  their  services  may  be  prescribed  by  persons 
licensed  to  practice  medicine  and  surgery. 

In  caaes  requiring  hospital  treatm^t,  a  reputable,  well-equipped 
hospital  should  be  selected,  and  treatment  at  general-ward  rates  is 
authorized.  If  the  injury  is  such  as  to  require  a  private  room,  the 
CommissioiL  will  approve  the  necessary  expenditure.  An  injured  em- 
ployee may,  however,  in  any  case,  select  a  private  rornn,  provided  he 
pays  the  difference  between  the  general-ward  rate  and  that  of  th« 
private  room. 

An  injured  employee  should  not  pay  physicians'  or  hospital  bills, 
but  forward  them  without  delay,  through  his  official  superior,  to  the 
Commission  for  settlement.  Such  bills  should  be  itemissed,  s^Mywing 
the  nature  of  the  service  rendered,  and  should  l^e  approved  by  the 
employee  as  correct.  In  selecting  his  physician,  the  injured  em- 
ployee should  inform  him  that  the  Employees'  Comp^isadcm  Com- 
mission  will  pay  all  reasonable  charges,  but  that  settlement  will  be 
based  on  the  rates  fixed  or  obtaining  in  the  locality  for  persons  re- 
ceiving the  average  income  of  United  States  civil  emploj- ees. 

5.  Transp<nrtation  to  semiie  medical  or  liospital  s«rfiee«r--W^ 

ized  by  the  Commission  or  by  his  official  superior,  an  injured  em- 
ployee may,  whenever  necessary  to  secure  proper  medical  or  hospital 
attemtian,  travel  at  the  expense  of  the  Commission  from  his  place  of 
employment  or  his  home,  as  the  case  may  be,  to  the  designated  place 
where  such  treatment  may  be  obtained,  and  return.' 
•  Employees  desiring  to  be  reimbursed  for  transportation  and  other 
reasonable  and  necessary  expenses  incident  to  securing  the  necessary 
medical  and  sm^atl  attention  and  supplies  should  send  to  the  Com- 
mission for  its  action  an  itemized  statement  of  such  expenses,  and,  as 
regards  transportation,  a  statement  showing  the  dat€s  of  trips,  the 
points  between  which  each  trip  was  made,  and  the  cost  of  transpor- 
tation for  eadi  trip,  so  that  the  Commission  may  have  sufficient  data 
upon  which  to  take  action.  Wherever  practicable,  injured  employees 
will  be  furnished  street  car  tickets  by  the  medical  or  injury  officer  of 
the  establishment,  to  be  used  in  securing  medical  treatment. 

6.  Hotioe  of  injury.— Whenev«r  any  injury  is  sustained  by  a  civil 
employee  of  the  United  States  while  in  the  performance  of  his  duties, 
he  shall  immediately  report  it  to  his  official  superior.  If  the  injured 
employee  is  unable  himself  to  give  such  notice,  it  should  be  given  by 
some  one  in  his  behalf.  Such  notice  should  be  given  in  the  case  of  all 
injuries,  even  though  they  are  so  slight  in  character  that  the  injured 
person  has  no  intention  of  making  a  claim  for  compensation  therefor. 
It  often  happens  that  an  injury,  which  at  first  appears  to  be  slight 
and  causes  no  loss  of  time,  results  later  in  serious  disability.  If  the 
injury  is  not  reported  aJb  the  time  of  oceurrmeej  it  ma^  he  impomble 


later  on  to  prove  its  occurrence  and  to  establish  a  right  to  comperir 
satiori. 

This  notice  shall  be  given  in  writing  on  form  C.  A.  1,  copies  of 
which  are  furnished  by  the  Oommission  to  the  various  brancihes  of  the 

Federal  service.  It  shall  be  delivered  to  the  immediate  superior 
either  personally,  or  by  depositing  it,  properly  stamped  and  ad- 
dressed, in  the  maiL  Unless  notice  of  injury  is  given  as  above  re- 
quired, within  48  hours,  or  the  immediate  superior  has  actual  knowl- 
edge of  the  injury,  or  reasonable  cause  for  failure  of  this  notice  is 
shown,  compensation  may  be  refused. 

7.  Ctoim  for  efHnpeBsation  on  account  of  injury. — Compensation  for 
disa^ity  he  gwmted  for  injuries  gugtamed  hy  employees  while 
in  the  performance  of  their  duties  only  when  a  formed  claim  is  made 
th-erefor  on  form  0.  A.  4- 

The  elaim  shall  be  made  on  the  jfirst  page  of  that  form  by  the 
person  claiming  compensation,  or  by  some  person  acting  in  his  be- 
half. It  shall  be  in  writing  and  ^all  be  sworn  to  by  the  person 
claiming  compensation,  or  by  the  person  acting  in  his  behalf.  On 
the  second  page  of  the  form  shall  appear  *the  statements  of  witnesses, 
if  any,  and  the  statement  of  the  establishm^t  medical  officer  if  the 
claimant  has  been  given  medical  treatment  by  such  an  officer.  On  the 
third  page  shall  be  furnished  the  certificate  of  the  physician  who 
attmded  the  claimant  during  the  period  of  disability.  When  the 
first  three  pages  of  the  claim  have  been  completed,  the  claimant  shall 
transmit  it  to  his  official  superior  so  that  the  latter  may  fill  out  his 
certificate  on  the  fourth  page. 

If  toi  injury  seems  likely  to  result  in  prolonged  disability,  a  claim 
for  compensation  should  be  snbn^t^ed  at  tiie  expiration  of  18  days 
after  pay  stops.  If  the  disability  is  likely  to  last  for  less  than  18 
days,  the  claim  for  compensation  should  be  submitted  upon  the  termi- 
nation of  such  disability. 

In  no  case  shaU  the  submission  of  a  claim  for  compensation  be  de- 
layed beyond  60  days  after  the  injury,  or  compen^ition  may  be  re- 
fused. The  Commission  is  allowed  at  its  discretion,  however,  to 
award  compensation,  if,  for  reasonable  cause  shown,  a  claim  is  filed 
within  one  year  from  the  date  of  injury. 

8.  Waivwr  of  affidavit  when  iieeetM»ry. — ^An  injured  OTiployee  desir- 
ing to  claim  compensation,  who  is  confined  to  a  hospital  and  is, 
therefore,  unable  to  go  to  a  notary  public,  justice  of  the  peace,  or 
other  ofSxser  authorized  to  adramis^r  oaths  gmerally,  to  make  his 
affidavit  on  the  claim  form,  is  autiiorized  to  oeartify  to  the  ooinecb- 
ness  of  his  statements  in  the  claim  before  the  superintendent  or  some 
other  officer  of  the  hospital  in  which  he  is  confined. 

Aa  injured  OBi|^oyee  who  is  in  an  isolated  locality  and  unable  to 
appear  before  a  notary  public,  justice  of  the  peace,  or  other  c^fficer 
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authorized  to  admixustcar  oaths  g^erally,  may  certify  to  the  correct^ 
ness  of  his  statements  in  the  daim  for  compensation  before  his  c^icial 

superior. 

8.  Waiver  of  claim. — No  person  is  authorized  to  require  an  injured 
employee  to  enter  into  any  agreeoient  either  before  or  aft^  an  injury 
to  waive  his  right  to  dadm  compensation,  and  any  sack  waiver,  if 
secured,  Avill  not  affect  the  employee's  right  later  to  claim  compensa* 
tion  from  the  Commission, 

10.  Penalty  for  false  statement  in  claim. — Any  false  statement  know* 
ingly  made  by  a  clamiant  in  a  claim  for  ccmipensatdoii  on  accoimt  oi 
injury  or  medical,  surgical,  or  hospital  services,  or  supplies,  consti- 
tutes x^erjury  and  renders  the  claimant  guilty  thereof  liable  to  a  fine 
of  not  more  than  $2,000,  or  imprisonment  for  iiot  more  than  one  year, 
or  to  both  such  fine  and  imprisonment. 

11.  Claim  for  payment  for  medical  or  hospital  Berviee. — In  all  cases 
where  medical  or  hospital  services  or  supplies  are  to  be  paid  for  by 
the  Commission  the  bills  should  be  forwarded,  unpaid,  by  the  claim- 
ant|  tiirough  his  official  sup^iOT,  or  by  tiie  phyradian  w  hospital 
^NHNhxing  the  services  or  Applies.  Nothing  further  is  required  in 
those  cases  where  a  claim  for  compensation  has  already  been 
submitted. 

When,  however,  an  injured  employee  does  2k^  daim  comp^osatioiBi 
on  account  of  time  lost,  but  when  a  bill  for  medical  or  hospital  service 

and  supplies  against  the  Compensation  Commission  has  been  in- 
curred, payment  therefor  will  be  made  direct  to  the  physician  or 
hospital  furnishing  the  same.  In  order  tiiat  the  Cooimissiim  may 
have  evidence  that  the  service  was  rendered  and  that  the  bill  is  a 
proper  one.  formal  claim  should  be  made  by  the  employee  for  these 
expenses  on  form  C.  A.  6. 

12.  Soummtihly  daims  for  e^tiiinaBM  oi  eompemtation. — An 
ployee  whose  injury  results  in  disability  continuing  beyond  the  time 
covered  by  the  first  payment  of  compensation  shall,  on  the  1st  and 
IGtli  of  each  month,  or  as  soon  after  each  of  these  dates  as  prac- 
ticable, fill  out  his  XK>rtion  of  form  C.  A.  8,  secure  the  certificate  of 
the  <^cial  medical  officer  at  his  place  of  employment  (if  there  is  one 
and  he  has  been  treated  by  such  officer),  together  with  the  certificate 
of  the  attending  physician,  in  cases  where  he  has  been  treated  by  a 
physician  other  than  the  <^eial  medical  officer,  and  thm  truifflnit 
the  form  to  the  official  superior,  who  will  fill  out  his  certificato  and 
forward  the  same  to  the  Commission.  These  forms,  requesting  a 
continuance  of  compensation  on  account  of  disability,  serve  as  tho 
basis  for  the  comp^iaation  payments  fw  the  periods  which  they 
cover  and  should  be  submitted  promptly  on  the  dates  named  in  order 
to  avoid  delay  in  payment.    Failure  to  furnish  such  semimonthly 


certificates  will  be  regarded  by  the  Ckamnsmm  as  evideaice  of  th» 
employee's  recovery  and  will  result  in  a  stoppage  of  ccmipensaticA 

payments  unless  evidence  of  disability  satisfactory  to  the  Com- 
mission is  later  furnished. 

13.  Hedical  certificates. — ^Injured  employees  claiming  compensati4Ma 
on  account  of  disability  shall  furnish  such  medical  certificates  as 
their  offixdal  superiors  or  the  Commission  may  require  from  time  to 
time. 

14.  Medical  examinations. — ^Every  employee  claiming  oosapensatioa 
for  disability  shall  sulmdt  to  medical  examination  whenever  re* 

quired  by  the  Commission  or  by  his  official  superior  or  by  the  medical 
officer  in  charge  of  liis  case.  The  employee  may,  if  he  desires,  have 
a  duly  qualified  physician^  selected  and  paid  by  him,  pvesant  to  par- 
ticipate in  such  examination.  J'or  all  medical  examinaticms  after 
the  first  the  employee  may,  in  the  discretion  of  the  Commission,  be 
paid  liis  reasonable  traveling  and  other  expenses  and  loss  of  wages 
incurred  in  order  to  submit  to  such  examination*  Employees  desir* 
ing  to  be  reimbursed  for  their  traveling  expenses  or  loss  of  wages  for 
such  examinations  after  the  first,  should  submit  itemized  statements 
to  the  Commission  showing:  First,  the  dates  of  trips;  second,  the 
points  between  which  each  trip  was  made;  third,  the  transportation 
charges  for  each  trip;  and,  fourth,  the  amoimt  id  wages  lost  by  rea- 
son of  each  trip,  in  each  case  stating  the  dates,  as  wdl  as  the  number 
of  days  or  fractional  parts  of  days,  and  the  actual  wage  loss  for  such 
days  or  fractional  parts  thereof. 

X5.  Aafusal  or  obstnietioiL  oC  medical  ^Mmination. — ^If  mi  mployee 
refuses  to  submit  himself  for,  or  in  any  way  obstructs,  any  medical 
examination,  his  right  to  claim  compensation  shall  be  suspended 
until  such  refusal  or  obstruction  ceases.  No  compensation  will  be 
paid  while  such  refusal  or  obstruction  cmLtinues,  and  the  p»iod  of 
such  refusal  or  obstruction  will  be  dedudied  from  the  period  for 
which  compensation  is  payable  to  him. 

16,  Ecfusal  to  submit  to  hospital  rules. — An  injured  emj^loyee  Emt 
to  a  hoi^ital  for  treatment  should  understand  tibat  compliance  with 
all  reasonable  hospital  rules  and  requirements  is  necessary,  and  that 
a  refusal  on  his  part  to  submit  to  such  rules  and  requirements,  which 
results  in  discharge  from  a  hospital,  may  be  construed  by  the  Com- 
mission as  a  refusal  to  accept  the  treatment  furnished  under  the 
terms  ef  section  9  of  the  Compensation  Act,  in  which  case  further 
medical  or  hospital  treatment  will  not  be  furnished  by  the  Com- 
mission. 

17.  Partial  disabili^f— failure  to  return  to  work  or  to  seek  woi^  who. 
aUe  will  rad  eompenaation.— -When  total  disability  to  perform  work 

ceases  and  the  employee  is  able  to  perform  a  part  of  his  usual  duties, 
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or  to  perform  work  of  a  differ^t  nature,  he  must  seek  such  suitable 
TKOtk  as  he  is  able  to  perform,  unless  it  has  already  been  provided 
for  him,  and  shall  accept  such  work  or  offer  of  work  secured  for  hiau 
Failure  to  do  so  will  result  in  the  forfeiture  of  the  right  to  receive 
any  compensation. 

During  the  conlmuance  of  partial  disability  an  employee  is  en- 
titled to  two-thirds  of  the  difference  between  the  wages  earned  in 
his  occupation  at  the  time  of  the  injury  and  the  wages  earned  in 
the  position  he  is  able  to  fill  during  the  partial  disability, 

18.  Partial  disability — Certificate  of  inability  to  secure  employment.—* 
Employees  partially  disabled  and  receiving  full  compensation,  due 
to  their  inability  to  secure  suitable  employment,  shall  furnish  with 
Form  C.  A.  8  requesting  a  continuance  of  compensation  payments 
on  the  1st  and  16th  of  each  month,  a  statement  that  they  have 
sought  but  have  neither  been  offered  nor  been  able  to  secure  woik 
which  they  are  capable  of  performing.  This  statement  may  be  made 
in  the  form  of  a  letter  addressed  to  the  United  States  Employees' 
Oompeu^tion  Commission.  Failure  to  furnish  this  certificate  will 
result  in  the  stoppage  of  eompen^tion  paym^ts  until  the  same  is 
furnished, 

19.  Partial  disability — ^Affidavits  as  to  earnings  in  case  of. — Em- 
ployees receiving  compensation  for  partial  disability  shall,  whenever 
required  by  the  Oommissicm,  mdke  affidavit  stating  the  exact  wages 

which  they  are  receiving,  including  as  a  separate  item  the  value  of 
housmg,  board,  lodging,  and  other  advantages  received  by  them  from 
th^  employers  as  a  part  of  their  remuneration.  Failure  to  make 
such  an  affidavit  when  required  will  result  in  forf dture  of  cchqu- 
pensation  during  the  period  of  such  failure.  Any  false  statement 
knowingly  made  in  such  affidavit  by  an  employee  constitutes  perjury, 
and  riders  the  claimant  guilty  thereof  liable  to  punishment  by  a 
fine  of  not  more  than  $2,000  or  by  impriscmment  of  not  more  than 
one  year,  or  by  both  such  fine  and  imprisonment. 

20.  Lump-sum  compensation. — The  Commission  is  permitted  undfer 
the  law  to  make  Imnp-sum  awsurds  in  cases  of  death  or  of  permanent 
total  or  permanent  partial  disability,  but  it  is  not  the  policy  of  the 

Commission  to  make  such  lump-sum  payments  unless  it  can  be  con- 
clusively shown  that  such  action  is  for  the  best  interests  of  the 
beneficiaiy. 

21.  Willful  misoonduet  or  intention  to  bring  about  injury,  a  Imit  to 

compensation. — Xo  comjoensation  can  be  paid  to  an  injured  employee 
or  his  beneficiaries  on  account  of  an  injury  or  death  resulting  from 
the  willful  misconduct  of  such  employee,  or  from  his  intention  to 
bring  about  the  injury  or  death  of  himself  or  other  persons. 

22.  Intoxication,  when  the  proximate  cause  of  injury,  a  bar  to  com- 
penftation.— No  compensation  will  be  paid  to  an  injured  employee 
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or  his  beneficiaries  if  intoxication  of  the  employee  constitutes  the 
proximate  cause  of  his  injury  or  death. 

2Sb  Befusal  of  medical  or  tuzgical  fe*eatment. — Ifo  compensation  will 
be  paid  on  account  of  the  death  or  disability  of  an  employee  if  his 
death  is  caused,  or  if  and  in  so  far  as  disability  is  caused,  continued, 
or  aggravated  by  an  unreasonable  refusal  to  submit  to  medical  treat- 
ment or  to  any  surgical  tr^tment,  the  risk  of  which  is  inoonsider* 
able,  in  the  opinion  of  the  Commission,  based  upon  expert  medical  or 
surgical  advice. 

24.  Claims  for  damages  against  third  parties  liable  on  account  of  per- 
sonal  mjuries  to  employees. — Whenever  an  employee  sustains  a  ^er-  - 
sonal  injury  while  in  the  performance  of  his  duties  for  the  United 

States  so  as  to  create  a  liability  on  some  one  other  than  the  United 
States  to  pa}^  damages  on  account  of  such  injury,  the  injured  em- 
ployee shall,  if  required  by  the  Commission,  assign  to  the  United 
States,  on  a  form  which  will  be  provided  by  the  Commission  in  each 
case,  any  right  of  action  on  account  of  such  liability  that  he  may  have 
against  the  person  responsible.  If  the  Commission  determines  that 
the  injured  employee  shall  not  assign  his  right,  of  action  to  the  Com* 
misdon,  he  may  be  required  by  the  Commission  to  prosecute  or  com- 
promise such  action  in  his  own  name.  Refusal  to  make  such  an 
assignment  or  to  prosecute  or  compromise  an  action  in  his  own  name, 
when  required  by  the  Commission  to  do  so,  will  deprive  him  of  all 
right  to  compensation. 

Even  though  the  employee  prefers  to  prosecute  or  compromise  his 
claim  in  his  own  name,  he  should  not  fail  to  report  his  injury  and  to 
consult  with  the  Compensation  Ccnnmission.  A  settlement  for  an 
amount  apparently  satisfactory  might  prove  wholly  inadequate  in 
case  of  unexpected  delayed  disability  or  of  a  recurrence  of  disability 
after  settlement.  Compensation  in  the  latter  case,  which  is  provided 
by  the  Compensation  Act,  should  not  be  forfeited  by  the  employee 
without  serious  consideration  and  without  a  full  understanding  of 
the  consequences  of  the  course  of  action  decided  upon. 

If  the  net  amount  received  in  settlement  (the  total  sum  less  attor- 
ney's fee  and  costs  of  suit)  is  less  than  the  amount  of  compensation 
and  other  benefits  payable  to  the  employee  tinder  the  Compensation 
Act,  he  will  be  -entitled  to  receive  the  difference  from  the  funds  of 
the  Compensation  Commission,  and,  in  cuse  of  a  recurrence  of  dis- 
ability after  the  settlement,  he  will  be  entitled  to  the  full  benefits  pro* 
vided  by  the  act*  In  case  the  net  amount  received  in  settlem^t  is  in 
exc^  of  the  benefits  payable  to  the  employee  under  the  Compensa- 
tion Act,  he  shall  be  entitled  to  retain  all  of  such  amount,  imless  he 
has  already  received  benefits  from  the  funds  of  the  Compensation 
'  Commiasion,  in  which  case  such  ben^ts  shall  be  r^itmed  to  ^ 
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Commission;  in  case  of  a  recurrence  of  disability,  the  employer 

shall  not  be  entitled  to  receive  further  benefits  from  the  funds 
of  the  Compensation  Commission  until  the  total  amount  of  benefits 
payable  by  the  Commission  on  account  of  his  injury  exceeds  the  net 
amount  which  he  has  recovered  from  the  person  against  wh<mi  suit 
was  brought  or  with  whom  settlement  was  made. 

Any  employee  receiving  any  money  or  other  property  in  settlement 
of  a  dtaim  for  damages  for  personal  injury,  as  above  described, 
either  as  a  result  of  a  suit  brought  by  him,  or  as  a  result  of  a  settle* 
ment  out  of  court,  shall  report  to  the  Commission,  as  soon  as  such 
money  or  other  property  has  been  received,  the  amount  of  money  or 
the  value  of  the  property  so  received,  together  with  a  statement  show- 
ing the  costs  of  the  suit,  if  any,  and  the  amount  of  the  attorney's 
fee.  The  Commission,  after  determining  what  is  a  reasonable  attor* 
ney's  fee  in  each  case,  will  then  inform  the  employee  of  the  amount, 
if  any,  he  is  to  refund  to  the  United  States  on  account  of  any  com- 
pensation which  may  already  have  been  paid  him  by  the  United 
States.  If  the  amount  so  recovered  exceeds  the  amount  already  paid 
the  OTai:)loyee  by  the  Commission,  the  difference  between  these  two 
amounts  constitutes  a  surplus  which  will  be  considered  by  the  Com- 
mission as  a  credit  against  which  future  payments  of  compensation, 
payable  on  account  of  the  same  injury  will  be  charged. 

25.  Payments  by  mistake. — ^Employees  paid  compensation  by  the 
Conmiission  under  a  mistake  of  law  or  of  fact  shall,  as  soon  as  the 
mistake  is  discovered  or  their  attention  is  called  to  the  same,  refund 
to  the  Commission  any  amount  so  paid.  Failure  to  mBke  such  refund 
will  result  in  prosecution  by  the  Commission. 


DUTIES  OF  OFFICIAL  SUPERIORS. 

26.  Definition  of  official  superior. — The  term  "  o^cial  superior  in- 
cludes ail  officers  su^d  employees  having  direction  or  control  of  civil 
employees  in  the  senrice  of  the  Federal  Govemment. 

JEt*  lifst-eid  timitnmt — ^As  soon  as  knowledge  of  an  injury  to  an 
employee  under  his  jurisdiction  comes  to  the  attention  of  an  official 
superior,  he  should  direct  the  employee  to  apply  immediately  to  the 
dii^>ensary  or  medical  <^ioer,  if  there  be  one,  fcHr  eyamination  and 
first-aid  treal^Mnt. 

Arrangements  should  be  made  with  the  United  States  hospital,  or 
with  a  hospital  designated  by  the  Compensation  Commission,  to 
raspond  with  the  ambulance  to  all  ^nei^^cy  calls  rec^ved  from 
proper  Gkyvemment  officials,  and  to  admit  injinred  employees  in  mch 
cases  to  the  hospital  without  delay.  In  all  cases  form  C.  A.  16  or 
a  letter  of  request  should  accompany  the  injured  employee  to  the 
hospital  or  be  sent  within  48  hours  from  the  time  of  the  calL  A 
duplical^  oi  this  f mrm  oar  request  should  iramediatdy  be  £orww?ded 
to  the  Ownmission. 

In  all  places  Avhere  there  is  a  considerable  number  of  employees 
on  duty,  the  officer  in  charge  of  the  work  should  make  such  provision 
for  fir^akl  tmatment  as  his  ies(rai»es  will  permits 

28.  Medical  aad  hospital  swvtoe  to  wMck  iajmei  employee  is  en- 
titled.— When  civil  employees  of  the  United  States  are  injured  while 
in  the  performance  of  their  duties,  they  are,  by  the  terms  of  the  Fedr 
eral  Compratsatioa  Act  of  Septmahe^  7, 1916,  entitled  to  ^rmecmkAe 
medical,  surgical,  and  ho£^ital  services  and  &ux:)plie6  "  for  the  injury, 
whether  or  not  disability  has  arisen. 

Where  practicable,  such  services  and  supplies  jnust  be  furnished  by 
the  person  in  charge  of  tiie  firet-aid  service  of  the  establishnMat, 
by  Oov^nment  {^ydmuis,  hospitals,  or  dispmsaries,  or  by  physi- 
cians, hospitals,  or  dispensaries  designated  or  approved  by  the  Com- 
pensation Commission,  a  list  of  which  can  be  obtained  from  the  Com- 
missaoii,  md  dliould  be  ke^  on  hajid  by  tibe  medical  officem  and  the 
heads  of  establishments. 

29.  Medical  and  hospital  service — ^Injured  employee  to  be  informed  of 
his  rights. — The  superior  officer  should  inform  injured  employees  of 
their  rights  to  medical  and  hospital  service,  as  explained  fuUy  in 
aeetkms  2,  3,  4,  and  S  of  the  legalatiwis  oonomiing  Dirties  of  em- 
ployees," and  of  the  names  and  addresses  of  United  States  medical 

as 
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officers  and  hospitals,  and  "designated"  physicians  and  hospitals 
availaMe  in  the  localitv. 

30.  Medical  and  hospital  services — -BecLuests  authorizing  treatmeEt  of 
injored  employees. — ^In  cases  of  injury  where  it  is  practicable  to  utilize 
the  services  of  any  Government  physician,  hospital,  or  dispensary,  or 
of  a  physician,  hospital,  or  dispensary  ^'  designated by  the  Compen- 
sation Commission,  tlie  o^icial  superior  should  give  the  injured  em- 
ployee a  request,  fonn  C.  A.  16,  or  a  letter  of  request  in  duplicate  to 
the  medical  officer,  hospital,  or  dispensary,  asking  that  necessary 
treatment  be  given.  This  request  should  recite  the  facts  that  the 
bearer — ^giving  the  name — ^is  an  employee  of  the  United  States,  em- 
ployed at—giving  the  name  of  the  office  or  establishment— that  he 
was  injured  in  the  performance  of  duty  on — giving  the  date — and 
that  treatment  is  requested  under  the  Compensation  Act. 

31.  Requests  for  medical  or  hospital  service  when  ofiicial  superior  has 
doubt  as  to  employee's  riglit  to  tzeatmeut— If ,  for  any  reason,  the  offi^ 
dal  superior  is  in  doubt  as  to  whether  or  not  an  iajured  employee  is 
entitled  to  medical  relief  under  the  Compensation  Act,  he  should 
immediately  communicate  the  circumstances,  outlining  his  doubt,  to 
the  Commission,  and  furnish  said  injured  employee  a  request,  form 
C.  A.  16,  or  letter,  which  should  state  the  reasons  for  his  doubts,  and 
request  the  medical  officer  or  "designated''  hospital  officials  to  fur- 
nish relief  untd  a  decision  can  be  reached  as  to  whether  or  not  the 
ease  is  a  proper  one  for  treatment  under  the  Compensation  Act.  The 
employee  should  be  kept  in  hospital  under  observation  and  treatment 
until  the  official  superior  of  the  employee  or  medical  officer  or  "  desig- 
nated "  hospital  official  is  convinced  that  the  employee  is  not  entitled 
to  the  benefits  of  the  Comp^isation  Act.  In  such  cases  the  C<»npen^ 
sation  Commission  will  be  responsible  for  the  payment  for  treatment 
up  to  and  including  the  date  on  which  it  is  decided  the  employee  is 
not  entitled  to  medical  relief  under  the  Compensation  Act. 

32.  Becord  <tf  injury. — ^Whenever  an  injury  to  m.  employee  comes  to 
the  knowledge  of  the«person  in  chai^  of  such  employee,  he  should 
immediately  secure  a  record  of  the  cause,  nature,  and  extent  of  the 
injury,  however  slight.  He  should  see  that  each  employee  under  his 
direction  who  is  injured  submits  within  48  hours  a  notice  of  injury 
on  form  C.  A.  1.  The  names  and  testimony  of  witn^ses  should  also 
be  secured,  and  such  testimony  should  cover  fully  all  the  circum- 
stances which  have  a  bearing  upon  the  injury. 

33.  Eeports  of  injuries. — Every  injury  remlting  m  any  medwal  charge 
agmnst  the  VomfmiaMon  Oowmssian^  cr  in  any  loss  of  time  hm^ond 
the  day^  shifty  or  turn  in  which  it  occmrs^  should  l>e  reported  by  the 
official  superior  on  form  C.  A.  2,  "Eeport  of  Injury,"  and  should  be 
submitted  to  the  United  States  Employees'  Compensation  Commich 

^Tn  forwarding  any  medical  or  hospital  bill,  care  should  he  takea  that  it  is-accom- 
paaiea  hx  forms  C.  A«  1  and  2^  it  not  previouBlj  submitted* 
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sion,  "Washington,  D,  C,  as  soon  as  practicable  after  the  injury. 
Form  C.  A.  1,  "  Notice  of  Injury,"  should  be  forwarded  to  the  Com- 
mission  with  the  "Report  of  Injury,"  If  the  disability  seems  likely 
to  last  not  more  than  3  days,  both  C.  A.  1  and  C.  A.  2  may  be  held 
until  the  employee  has  returned  to  work,  and  then  forwarded  to  the  • 
Commission  at  the  same  tune. 

Each  question  on  the  report  of  injury  i^ould  be  answered  by  the 
c^cial  superior  as  clearly  and  in  as  complete  detail  as  possible.  In 
answeiing  question  19  in  the  "  Report  of  Injury,"  the  rate  of  pay  for 
a  regular  or  legal  day  should  be  given.  If  the  employee  is  entitled  to 
*  increased  pay,  on  account  of  night  work  or  for  any  other  reason,  the 
amount  or  per  cent  of  the  same  should  likewise  be  given  separately. 
For  instance,  if  8  hours  constitute  a  regular  legal  day's  work,  the  rate 
for  8  hours  should  be  given.  Particular  care  should  be  e^rorcised  to 
fumisb  a  detailed  statement  in  connedion  with  questimi  43  on  form 
C.  A.  2,  if  the  injury  Was  caused  imder  circumstances  creating  a  lia- 
bility upon  some  person  other  than  the  United  States  to  pay  damages 
on  account  of  such  injury. 

WhenevOT  an  MQployee  feiils  to  report  his  injury  witMn  48  hours, 
he  should  be  required  to  furnish  a  written  explanation  of  his  failure 
to  do  so,  which  should  be  forwarded  to  the  Commission  with  his 
claim. 

No  letter  of  transmittal  w  necemery  to  aeeompany  any  report  or 
claim  submitted  to  the  Commission^  unless  it  is  necessary  to  convey 
information  not  furnished  in  the  formal  report  or  claim  itself. 

No  forms  should  be  used  by  official  superiors  in  reporting  injuries 
or  deaths,  (»r  by  claimants  in  maJking  daiois  for  oraipeiusation, 
except  those  issued  by  the  Commission.  Forms  used  in  the  admin- 
istration of  previous  compensation  laws  by  the  Department  of  Com- 
merce and  Labor,  Department  of  Labor,  or  Post  Office  Department, 
i^ould  not,  under  imy  circumstances,  be  used. 

Attention  is  called  to  the  four  rules  of  the  Commission,  printed  on 
pages  45  and  46  of  these  regulations.  When  an  injury  occurs  to  which 
any  one  of  these  rules  is  applicable,  care  should  be  taken  that  all  the 
information  is  given  on  fcNrm  C«  A*  2  necessary  to  enable  the  Com- 
mission to  determine  whether,  under  the  circumstances  in  the  par- 
ticular case,  compensation  is  paj^able  under  the  rule  in  question. 

34.  Partial  disability — Injured  employee  should  be  given  or  secured 

work  ^riMa  able,  if  praetiGable.^When  total  disability  to  j^erform 
work  ceases  and  the  employee  is  able  to  perform  a  part  of  his  usual 
duties  or  to  perform  work  of  a  different  nature,  he  should  be  assigned 
such  work,  if  practicable.  If  such  work  is  not  available,  the  injured 
employee  should  be  instructed  to  seek  suitable  work  until  such  time 
as  he  may  be  able  to  resume  bis  former  dutks.  He  should  be  in« 
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formed  of  his  rights  and  duties  in  ease  of  partial  disability,  as 
explained  in  full  in  sections  17,  18,  and  19  of  the  regulations  con- 
cerning "  Duties  of  Employees." 

35.  Injoxed  employee's  ability  to  resume  woxk— Ezaminatioa  i&  crbc 
-  of  disagreements. — If  there  is  disagreement  between  the  injured  em- 
ployee and  his  official  superior  or  the  official  medical  officer,  or  if 
there  is  doubt  as  to  the  ^ployee^  ability  to  resume  the  work  of  his 
occupation  ot  some  other  work  of  which  he  is  capable,  a  medical 
examination  should  at  once  be  ordered  by  the  official  superior,  as 
provided  in  section  35  of  the  medical  regulations. 

36.  Report  of  temunatioii  of  disability. — ^Whenever  an  injured  em* 
ployee  is  able  to  return  to  work  after  his  i>eriod  of  total  or  partial 
disability  has  ended,  his  official  superior  should  immediately  report 
the  termination  of  such  disability  to  the  Commission  on  form  C.  A.  3. 

In  cas^  where  an  employee  resumes  work  on  Monday  and  is  paid 
for  the  preceding  Sunday,  a  statement  to  that  effect  should  be  made 
under  "  Remarks."  If  payment  during  disability  has  been  made  for 
any  other  reason,  the  dates  on  Avhich  such  payments  were  made  and 
the  reasons  for  making  them  should  likewise  be  shown. 

37.  f  erman^  partiid  di«abiUty---Ilie  injiired  employee  to  be  informed 
of  hh  rights. — ^When  any  employee  has  sustained  a  permanent  partial 
disability,  Init  has  resumed  work  at  the  same  rate  of  pay  as  before 
injury,  the  superior  officer  should  inform  him  that,  under  the  pro- 
viaons  of  the  Compeaosation  Act,  the  right  to  claim  t^mpensatioo 
still  belongs  to  him  whenever  the  disability  shall  result  in  any  loss 
of  earnings.  If  the  existing  employment  should  be  terminated  and 
the  injured  employee  should  be  employed  at  a  lower  rate  of  pay. 
elsewhere,  he  would  be  entitled  to  claim  compensation  amounting  to 
two-thirds  of  the  difference  in  wages. 

38.  Eeport  of  death. — If  an  injury  results  in  death  before  the  report 
of  injury  on  form  C.  A.  2  has  been  submitted  tp  the  Commission, 
the  report  of  death  on  form  C.  A.  3  should  accmnpany  the  report 
of  injury  on  form  C.  A.  2.  If  death  results  after  the  "Report  of 
Injury  "  has  been  forwarded  to  the  Commission,  a  report  of  death 
on  form  C.  A.  3  should  at  once  be  made  and  forwarded  to  the  Com- 
mission. If  the  death  does  not  immediately  follow  the  injury,  the 
report  of  termination  of  disability  on  the  upper  half  of  form  C.  A.  3 
should  be  filled  out,  so  far  as  applicable  to  the  case,  in  addition  to  the 
lower  half  of  the  form  which  constitutes  the  report  bf  death,  with 
special  reference  as  to  the  date  on  which  the  employee's  pay  stopped 
and  the  period  for  which  his  disability  oompensation  may  be  payable^ 

39.  Claim  blanks  to  be  fumislied. — Whenever  a  disability  has  lasted 
for  more  than  3  days,  and  the  injured  employee  will  not  use  annual 
or  sick  leave  to  cover  any  portion  of  the  disability  for  which  he  maji 
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be  entitled  to  claim  compensation,  the  official  superior  should  furnish 
sudli  employee  with  a  blank  form  on  which  to  make  a  claim  for 
compensation,  and  call  his  attention  to  the  provisions  of  the  Com- 
pensation Act,  suggesting  to  him,  however,  that  the  claim  should 
not  be  made  until  18  days  after  his  pay  has  lapped,  or,  if  the  dis- 
ability is  of  shorter  duration,  until  the  disability  has  terminated. 

If  an  injured  employee  should  become  insane  or  otherwise  men- 
tally incapacit^jted,  either  temporarily  or  permanently,  before  he  has 
submitted  a  claim  for  compensation,  the  official  superior  should  ad- 
vise the  employee's  nearest  available  relative  or  £riend  to  have  some 
one  appointed  as  the  guardian  or  other  legal  representative  of  such 
employee,  in  order  that  a  claim  for  compensation  and,  in  case  of 
continuing  disability,  request  for  continuance  of  compensation  pay- 
ments may  be  made  by  the  legal  representative  acting  in  behalf  of 
the  employee* 

If  the  mental  incapacity  is  of  such  a  degree  of  severity  as  to  re- 
quire hospital  treatment,  the  official  superior  should  promptly  com- 
municate with  tile  Commission,  so  that  anangem^ts  may  be  made  to 
have  the  employee  admitted  for  treatioent  to  a  designated  hospital 

for  the  insane. 

40.  Waiver  of  claim. — ^No  official  superior  is  authorized  to  require 
Ml  injured  employee  to  enter  into  any  agreement  either  before  or  after 
an  injury  to  waive  his  right  to  claim  compensation,  and  any  such 
waiver,  if  secured,  Avill  not  affect  the  employee's  right  later  to  claim 
compensation  from  the  Commission.  Employees  should  not  be  encour- 
aged, eithfesr  directly  or  mdirectly,  to  waive  such  r^ht,  \mt  mther 
siiould  be  a^^otded  every  proper  facility  in  submitting  their  claims 
for  any  injury  sustained  while  in  the  performance  of  duty  resulting 
in  a  loss  of  time  for  which  tiiey  are  entitled  to  claim  compensation, 
in'order  tiiat  such  claims  may  be  passed  vptm  by  the  Commission  ac- 
cording to  their  merits. 

41.  Certificates  of  official  superiors. — Before  forwarding  reports  of 
injuries,  reports  of  death,  rej^orts  of  termination  of  disability,  claims 
for  eompaosataon,  reqpieels  for  ocmtiauanoe  of  isamjp&Bmtum  pay- 
ments, or  any  otiber  fwrns  requiring  the  eertificate  of  an  <^ial 
superior,  care  should  be  exercised  to  n»ake  certain  that  all  of  the 
questions  asked  in  the  certificates  are  fully  aoswered,  and  that  the 
certificates  are  signed. 

48.  laaim-^Mteiab  almdi  we  tiui  daim  feite  aie  ooapletely  and 
correctly  filled  out. — Official  superiors  should  make  certain  that  state- 
ments of  witnesses,  if  any,  are  furnished  on  the  second  page  of  the 
claim  for  compensation  on  account  of  injury,  or  if  there  is  not  suffi- 
deiit  spam  for  tiie  purpose  on  &at  page,  sudli  sts^t&Bomts  should 
be  made  on  separate  sheets  and  attached  to  the  claim. 
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Before  forwarding  a  claim  for  compensation,  the  official  superior, 
before  signing  his  certificate,  should  examine  the  claim  to  see  that 
all  of  the  information  called  for  that  can  possibly  be  fm-nished  has 
been  inserted  and  that  it  is  in  agreement  with  the  forms  previously 
submitted,  or  that  any  discrepancies,  such  as,  for  example,  in  the 
date  of  injury,  rate  of  pay,  etc.,  are  explained  before  the  claim  is 
forwarded  to  the  Commission.  When  this  is  overlooked,  much  un- 
necessary correspondence  and  delay  in  the  payment  of  claims  is  the 
inevitable  result. 

43.  Claixas  to  be  forwarded  promptly. — ^AU  claims  for  compensation, 
when  filled  out  and  presented  by  injured  employees  to  their  official 
superiors,  should  be  forwarded  promptly  to  the  Commission.  Em- 
ployees should  be  encouraged  to  submit  their  claims  through  their 
official  superiors  in  accordance  with  section  7  of  the  regulations  con- 
cerning the  "Duties  of  Employees." 

44.  Claims  on  account  of  death.— If  the  death  of  an  employee  results 
from  an  injury  within  6  years^  the  law  provides  for  the  payment  of 
compensation  to  the  beneficiaries  enumerated  in  section  10  of  the  law. 

The  claim  should  be  signed  by  the  person  making  the  claim  or  his 
duly  authorized  representative.  There  should  be  given  on  the  first 
page  of  the  claim  the  names  and  addresses  of  all  persons  who  may  be 
entitled  to  compensation  <m  account  of  death,  together  with  the  ad- 
dress of  the  person  making  the  statement,  which  should  be  sworn  to 
by  such  person. 

Oaths  of  claimants  residing  in  foreign  countries  should  be  made  be- 
f OTe  a  United  States  consular  <^cer  or  secretary  of  legation ;  or,  if 
before  a  local  official,  a  certificate  of  such  United  States  consular 
officer  or  secretary  of  legation,  showing  the  authority  of  the  local 
official  to  administer  oaths,  should  be  annexed. 

A  certified  copy  of  the  deat^  certificate  should  accompany  the  claim 
for  compensation,  but  if,  for  any  reason,  it  can  not  be  secured,  a  full 
explanation  should  be  given  at  the -bottom  of  the  first  page  of  the 
claim  form  C.  A.  5. 

If  the  relationdbip  to  the  decedent  of  any  person  entitled  to  claim 
compensation  is  that  of  adoption,  a  certified  copy  of  the  order  of 
adoption  should  accompany  the  claim. 

Certified  copies  of  the  marriage  certificate,  either  civil  or  church, 
in  the  case  of  a  widow  or  widower,  and  of  the  civil  birth  re(K>rds  of 
children  by  or  on  behalf  of  whom  compeimticm  is  claimed  should 
accompany  each  claim. 

The  furnishing  of  these  various  records  at  the  time  the  claim  is 
forwarded  to  the  Commission  will  eliminate  unnecessary  correspond- 
ence and  delay,  and  will  expedite  &e  prompt  dispo^tion  of  the 
claim  by  the  Commission. 
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Copies  of  civil  records  of  birth  should  be  furnished  wherever  pos- 
sible. If,  however,  there  are  no  civil  records,  properly  aatiientic».ted 
copies  of  dhiirch  reeords  of  birt&  i^ould  be  submitted  witii  the  state- 
ment that  it  is  impossible  to  obtain  copies  of  any  civil  records. 

Each  claim  for  compensation  on  account  of  death  should  be  sub- 
mitted to  the  Commission  through  official  channels  within  60  days 
after  death  occurs.  If  not  so  siitoi^^d,  an  explanaii<m  of  the  delay 
mnst  aeecmipany  the  claim. 

A  claim  on  account  of  death  must,  in  accordance  with  the  abso- 
lute requirement  of  the  law,  be  filed  within  one  year  after  deatib,  in 
order  to  permit  the  pa3rment  of  eompei^ticm  by  ihB  Ckmimisdon. 

expenses. — Personal  repres^titatiyes  of  deceased  em- 
ployees will  be  reimbursed  for  the  burial  expenses  of  such  employees 
in  an  amount  not  to  exceed  $100,  in  the  discretion  of  the  Commission, 
If  an  ^ecutw  of  the  estate  of  a  deoeaaed  employee  has  been  desig- 
nated, or  if  ^an  administrator  of  the  estate  has  been  appointed,  the 
name,  address,  and  designation,  and  a  certified  copy  of  the  creden- 
tials of  such  person  should  be  furnished  the  Conmiissian  by  the 
beneficiary  claiming  comp^isatic»L  If  there  is  neither,  an  executor 
nor  an  adminisf^^r  of  the  decedent's  estate,  that  &ict  should  be 
stated  by  the  beneficiary  claiming  compensation,  in  order  that  the 
Commission  may  take  the  necessary  steps  to  ascertain  who  is  the  per- 
sonal representative. 

In  the  event  thiU;  tbrae  is  no  «S3ecutor,  adminkirator,  or  other  per- 
son who  might  be  entitled  to  be  named  as  the  personal  representa- 
tive of  the  decedent,  payment  of  the  burial  expenses  may  be  made  by 
the  Commission  to  the  undertaker,  provided  the  latter  mi^efi  affi- 
davit to  the  effect  that  the  services  stated  in  the  bill  rendered  have 
been  performed,  that  the  prices  charged  therefor  are  reasonable,  and 
that  he  has  not  received  and  will  not  receive  payment  of  any  part 
of  the  burial  expenses  from  any  source  other  than  the  Comp^Qsatioii 
Ck^mnission. 

Itemissed  bills  covering  burial  expenses  should  be  sulwnitted  to  the 
Commission  with  each  claim  for  compensation  on  account  of  death, 
or  if  that  is  not  possible,  then  as  soon  after  the  claim  has  be^  sub- 
mitted as  practicable. 

tt.  Hotice  of  action  on  claims. — Each  injured  employee  will  be  noti- 
fied by  the  Commission  of  the  action  taken  upon  his  claim  for  com- 
pensation, and  if  an  award  is  made,  such  notice  will  accompany  the 
check  covering  the  first  payment  made  to  him.  A  copy  of  this  notice 
will  also  be  forwarded  to  his  official  superior. 

Whenever  a  claim  for  compensation  is  disapproved,  the  Commis- 
sion will  notify  the  claimant  of  the  fact,  together  with  a  brief  state- 
ment of  the  reasons  therefor,  and  a  copy  of  this  notice  also  ^11  be 
forwarded  to  the  official  superior. 
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47.  Notice  to  employees  of  their  rights  and  duties. — The  Commission 
has  distributed  throughout  the  Federal  s^ice  copies  of  jihu^ds  f«r 
posting  on  bulletin  boards  and  othw  amvenient  places,  outlining 
briefly  the  rights  and  duties  of  employees  under  the  Compensation 
Act.  These  placards  should  be  kept  posted  in  conspicuous  places  for 
the  information  and  guidsou^e  of  employeea  AdditiwuU  placmtdi 
may  be  secured  fr<Hn  the  Ckmimission  upon  request. 

48.  Insane  injured  employees  to  be  transferred  to  hospital  for  insane. — 
When  practical >le,  insane  injured  employees  entitled  to  the  benefits 
of  the  Compensation  Act  will  be  transferred  either  to  a  det^gnatod 
hospital  for  the  insane  or  to  tiie  Government  Hoc^tal  for  tihe  Insane 
at  Washington,  D.  C.  Bequests  for  such  transfer  should  in  each 
case  be  made  to  the  Commission. 

49.  Preparation  of  reports  and  claims. — It  is  suggested  that,  in  carder 
to  secure  unifonnity  in  the  method  of  preparing  forms,  sudh  work 
be  delegated  to  one  person  in  each  establishment  wherever  practi- 
cable. This  method  will  insure  uniform  handlinir  of  the  forms  used 
in  comiection  with  the  reporting  of  injuries  and  in  making  claims 
for  compensation,  and  will  enable  the  p^rsKm  so  del^ated  to  ^hor- 
oi^ly  familiarize  himself  with  the  rules  and  regulations  governing 
the  operation  of  the  Compensation  Act,  and  result  in  the  avoidance 
of  errors  due  to  a  misunderstandiiig  of  the  details  of  some  of  the 
forms. 

fiO.  Mailing  of  reporfci  and  dUoms.— Each  establishment  sending 

reports  of  injuries,  claims,  or  other  forms  to  the  Commission  should, 
wherever  practicable,  mail  them,  without  folding,  in  large  envelopes, 
and  they  should  be  sent  immediately  after  the  inframaticMi  called  for 
has  be^  inserted  in  the  proper  places. 

51.  Seqn^its  for  forms. — Supplies  of  forms  to  be  used  in  reporting 
injuries  and  deaths,  and  in  making  claims  for  compensation  therefor, 
may  be  obtained  direct  from  the  Commission  upon  request.  Post 
offices  other  than  those  of  the  firs*  class  may  obtain  ihese  supplies 
direct  from  the  nearest  jBrst-class  post  office,  as  stated  in  the  notice 
appearing  in  the  November  5,  1917,  issue  of  the  Daily  Bulletin  of 
Orders  Affecting  the  Postal  Service. 


JNSIIUJCTIQNS  GOVERNING  APICAL,  SURGICAL,  AND 

HC^ITAL  SERVICES. 

• 

62.  Medical  and  hospital  service  to  which  injured  employee  is  en- 
titled,— When  civil  employees  of  the  United  States  are  injured  while 
in  the  perf  ormauoe  of  their  duties,  they  (bj  the  Usmm  &i  aec  8 
the  Federal  Oompe&satioa  Act  of  8<^  7, 1916)  entitled  to  "reasoa- 
al)le  medical,  surgical,  and  hospital  services  and  supplies"  for  the 
injury,  whether  or  not  disability  has  arisen. 

53.  Medical  and  honptal  icrnoe  Vfaikaile^A  list  <»£  all  available 
United  States  dispensaries  and  hospitals  will  be  famished  by  the 
C<»nmission  to  medical  officers  and  the  heads  of  establishments  upon 
request. 

A  list  of  available  United  States  medic^  ^tes,  dispeamaaeB,  and 
hospitals,  and  j^rate  physicians,  dispensaries,  and  hos^tals  desig- 
nated and  approved  by  the  Commission  will  be  publidied  and  dis- 
tributed from  time  to  time.  •  ■ 

Civilians  employed  by  the  United  States  in  the  Tieinity  of  a  ptw 
numeat  otr  fixed  Army  hospital,  who  sustain  penKmal  injuries  whil« 
in  the  performan<»  of  duty,  will  be  admitted  thereto,  when  beds  are 
available,  upon  the  written  request  of  the  officers  under  whom  they 
are  employed.  Such  request  will  be  addressed  to  the  <Moe>t  ia  charge 
of  the  hoi^ital  and  will  recite  the  fects  of  eHiployment  and  of  per- 
S(mal  injury  while  in  the  performance  of  duty.  Injured  civilian  em- 
ployees thus  admitted  to  hospital  will  be  furnished  medical  and 
surgical  care  therein  for  a  reasonable  time :  Provided^  That  this  «i- 
thority  is  »ot  ajpplicable  to  eases' to  whidi  other  United  States  hos- 
pitals are  more  convenient  of  access. 

54.  First-aid  treatment  by  United  States  medical  officers.— The  medical 
officers  stationed  at  navy  yards,  arsenals,  industrial  establishments, 
and  other  places  of  em^oymoit  in  tlie  FWend  servioe  sdioiiid  cooper- 
ate in  every  way  practicable  with  heads  of  departments  to  educate 
the  employees  as  to  the  need  for  proper  first  aid  and  encourage  thorn 
to  report  at  the  dispensary  or  first-aid  station  for  e»imination  nnd 
treatmoot  of  aU  injuirifis,  even  tho«i[ii  they  may  appear  to  be  trivial 
or  slight.  It  is  essential  that  adequate  first  aid  should  be  provided 
to  injured  employees  immediately  after  the  injury  has  occurred. 
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55.  Fint-aid  treatment  in  emergeney.— In  all  cases  of  injury  where 

the  emergency  is  such  as  to  require  it,  any  physician  licensed  tO 
practice  medicine  and  surgery  under  State  laws  may  be  called  for 
first-aid  treatment,  but  further  treatment,  if  required,  must  be  ob- 
tained from  the  TTnited  States  medical  officer  or  hospital  or  from  the 
"designated"  physician  or  hospital,  if  available. 

56.  Bills  for  emergency  first-aid  treatment  by  private  physicians. — In 
rendering  a  bill  for  first-aid  treatment  obtained  under  emergency, 

-  the  injured  person  or  his  representative  dbould  obtain  an  itemized 
statement  from  the  physician  rendering  such  aid.  The  biU  i^ould 
show  the  nature  of  the  service  rendered. 

57.  Ambolaaee  ternoc.— In  cases  where  the  injui-y  is  so  serious  as  to 
require  such  action,  an  ambulance  (one  owned  by  the  United  States 
hospital  or  the  "  designated  "  hospital,  if  available)  showld  be  called 
and  the  employee  sent  to  the  United  States  hospital  or  the  "  desig- 
nated" hospital  at  once.  When  the  United  States  hospital  ambu- 
lance or  the  "  designated "  hoajrital  ambulance  is  not  available,  the 
Commission  will  allow  a  reasonable  charge  for  other  ambulance 
service,  but  in  all  such  cases  the  employee  should  l>e  sent  to  the 
United  States  hospital  or  "  designated  "  hospital,  as  the  case  may  be. 

58.  Ilist-aid  dispensary  treatment  should  be  by  medical  officer  or  trained 
assistant— Medical  oflSic^rs  in  charge  of  first-aid  stations  or  dispen- 
saries should  treat  all  cases  in  person  or  see  thut  they  are  properly 
treated  by  trained  assistants  (Junior  medical  officers,  nurses,  or 
trained  attendants).  Prompt  and  courteous  treatmmt  of  all  «n- 
ployees  will  encourage  them  to  cooperate  in  promoting  the  dispensary 
service. 

5ft.  Keooids  of  injnries. — ^Adequate  written  records  should  be  kept 
of  all  persons  applying  for  treatment  who  claim  an  injury,  even 

though  the  medical  officer  feels  confident  that  the  employee  is  not 
entitled  to  benefits  under  the  Compensation  Act.  If  the  case  is  in 
doubt  and  it  is  not  impracticable,  the  injured  employee  should  be 
required  to  return  the  next  working-day  for  a  second  examination. 

60.  Medical  treatment  without  written  request. — Medical  officers  sta- 
tioned in  places  of  employment  should  not  require  that  employees 
present  written  requests  for  treatment,  and  such  treatment  should  be 
furnished  to  injured  employees  who  are  able  to  come  to  the  dispen- 
sary throughout  the  period  of  disability  so  far  as' practicable. 

61.  Bequests  for  medical  treatment.— An  employee  applying  for 
treatment  to  a  United  States  medical  officer,  dispensary,  or  hospital 
outside  of  the  establishment  in  which  ibb  employee  works,  or  to  a 
**  designated "  physician,  dispensary,  or  hospital,  should  present  a 
request  for  treatment  on  form  C.  A.  10,  or  a  letter  from  his  official 
superior.  This  request  dwuld  recite  the  facts  that  the  bearer— giving 
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the  name— -is  an  employee  of  the  United  States,  employed  at— giving 
<he  name  of  the  office  or  establidmient— that  he  was  injured  in  the 
performance  of  duty  on— giving  the  date— and  that  treatment  is  re- 
quested for  the  results  of  said  injury  under  section  9  of  the  Compen- 
sation Act.  In  case  it  has  been  impracticable  for  the  employee  to 
obtam  a  request  for  treatment,  the  medical  officer,  hospital,  or  "  desig- 
nated "  physician  may  furnish  temporary  treatment  upon  the  state- 
ment of  the  injured  employee  giving  the  facts,  together  with  the  name 
of  the  Government  establishment  in  which  he  is  employed.  In  such 
instances  a  proper  request  for  treatment  should,  however,  be  obtained 
within  48  hours  thereafter  from  the  employee's  official  superior. 

62.  Car  fare  to  secure  medical  and  hospital  service.— -In  order  that 
injured  employees  may  be  furnished  as  complete  medical  and  surgi- 
cal service  as  possible,  the  Commission  wiU  pay  the  necessary  car  fare 
of  those  who  are  able  to  return  to  the  dispensary  for  treatment  The 
medical  officers  at  dispensaries  are  requested  to  inform  injured  em- 
ployees in  all  cases  suitable  for  dispensary  treatment  what  treatment 
they  are  prepared  to  furnish  at  the  dispensary.  Where  it  is  practi- 
cable, it  is  requested  that  car  tickets  be  furnished  as  required  to  in- 
jured employees  for  the  purpose  of  securing  such  treatment,  and 
monthly  accounts  rendered  to  the  Comniission  by  the  officers  in 
charge  of  dispensaries  for  reimbursement  for  the  car  tickets  fur- 
nished. 

63.  Medical  treatment  will  be  given  at  dispensaries  and  hospitals 
wherever  practicable.— In  places  where  there  are  United  States  dis- 
pensaries and  hospitals  available  for  treatment  of  injured  civil  em- 
ployees and  where  arrangements  have  been  made  with  hospitals 
"designated"  by  the  Conmiission  to  furnish  out-pati«it  and  hos- 
pital services,  all  injured  employees  will  be  treated  either  as  out- 
patients or  hospital  patients,  and  no  injured  employee  will  be  fur- 
nished treatment  in  his  home,  unless  such  arrangement  is  approved 
by  the  Commission.  The  Commission  has  ruled  that  where  adequate 
dispensary  and  hospital  service  is  provided,  such  provision  consti- 
tutes "reasonable  medical,  surgical,  and  hospital  services,"  in  ac- 
cordance with  the  terms  of  ihe  Compensation  Act,  and  payment  for 
treatment  in  the  homes  will  not  be  allowed,  except  as  above  provided. 

64.  Dispensary  service. — ^Injm-ed  employees  entitled  to  the  benefits 
of  the  Compensation  Act,  whose  injuries  are  of  such  a  nature  that 
they  can  be  properly  treated  in  a  dispensary,  will  be  furnished 
proper  treatment  upon  application  at  the  United  States  dispensary 
or  "  designated  "  dispensary. 

65.  Hospital  serrice  in  emergency.— Arrangements  should  be  made 
by  the  offidal  superior  with  the  United  States  hospital  or  "  desig- 
nated "  hospital,  or  if  there  is  ndtther,  then  with  the  private  hoepital, 
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to  respond  to  calls  with  the  ambulance  in  cases  of  emergency,  and  to 
admit  injured  employees  to  hospital  ^vithout  delay,  provided  the  caU 
IS  received  from  proper  Government  officials.  In  all  cases  a  reqaea^ 
on  form  C.  A.  16  or  a  letter  of  request  (see  secjSl)  should  accompany 
the  mjured  employee  to  hospital  or  be  obtained  frcm  tlie  official 
superior  witiiin  48  hours  from  the  time  of  admission. 

The  medical  officer  should  be  at  once  notified  of  any  case  trans- 
ferred to  hospital,  so  that  he  may  furnish  such  treatment  as  may  be 
required  of  him  under  the  circumstances. 

ee.  Hospital  service— Approval  of  medical  officer.— In  places  where 
there  is  a  United  States  medical  officer  or  "  designated  "  physicMin 
and  whenever  emergency  does  not  require  immediate  action,  the  ap- 
proval of  the  medical  officer  or  «  designated  "  physician  should  be 
obtamed  before  the  patient  is  transferred  to  hospital. 

67.  Examinations  and  records  preceding  hospital  treatment— In  all 
cases  where  an  employee  reports  m  person  or  by  proxy  at  the  dis- 
pensary or  hospital,  requestmg  treatment  on  account  of  disability 
alleged  to  be  due  to  injury,  and  it  is  found  that  his  disability  re- 
quires hospital  treatment,  a  record  should  be  made  and  kept  showing 
the  date,  name,  color,  age,  sex,  and  occupation  of  the  employee,  the 
place  of  employment,  the  nature  of  disability,  the  date  of  the  injury, 
and,  where  a  request  for  treatment  is  presented,  the  name  of  the 
person  signing  the  request. 

68.  Requests  for  medical  or  hospital  ser/ice  when  offldal  superior  has 
doubt  as  to  employee's  right  to  treatment.— If,  for  any  reason,  the  offi- 
cial superior  is-in  doubt  as  to  whether  or  not  an  injured  employee 
is  entitled  to  medical  relief  under  the  Compensation  Act,  he  should 
immediately  communicate  the  circumstances,  outlining  his  doubt, 
to  tlie  Commission,  and  furni^  said  injured  employee  a  request, 
form  C.  A.  16,  or  letter,  which  should  state  the  reasons  for  his  doubts 
and  request  the  medical  officer  or  "  designated  "  hospital  officials  to 
furnish  relief  until  a  decision  can  be  reached  as  to  whether  or  not 
the  case  is  a  proper  one  for  treatment  under  the  Compensation  Act. 
The  employee  should  be  kept  in  hospital  under  observation  and 
treatment  until  the  official  superior  of  tlie  omployoe  or  medical  offi- 
cer or  "  designated  "  hospital  official  is  convinced  that  the  employee 
is  not  entiled  to  the  benefits  of  the  Compensation  Act.    In  these 
cases,  the  Compensation  Commission  will  be  responsible  for  the  pay- 
ment for  treatment  up  to  and  including  the  dat(i  on  which  it  is  de- 
cided the  employee  is  not  entitled  to  medical  relief  under  the  Com- 
pensation Act,  but  in  such  cases  no  surgical  operation  should  be  per- 
formed, except  m  case  of  emergency,  in  advance  of  a  decision  by  the 
Commission. 

69.  Hospital  treatment  pending  determination  of  injured  employee's 
right  to  treatment.— If  there  is  reason  to  doubt  that  an  employee  is 
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entitled  to  the  benefits  of  the  Compensation  Act,  he  should  be  ad- 
mitted  to  hospital  and  given  proper  trwlmeiit  until  the  physician  m 
charge  of  the  case  definitely  determines  that  he  is  not  entitleil  to 
treatment,  or  that  his  disability  could  not  have  been  due  to  such  an 
inj  ury  as  alleged.  When  such  conclusion  is  reached  a  careful  r«ootd 
should  be  mad©  of  the  reasons  therefor,  and  an  abstract  of  the 
record  should  at  onoe  be  forwarded  to  the  Compensation  Commis- 
sion, showing  the  name,  age,  sex,  color,  occupation,  place  of  employ- 
ment, nature  of  disability,  date  of  aUeged  injury,  dates  of  esftmina- 
tions,  and  reasons  for  opiman  that  the  disabiUty  was  not  due  to  the 
alleged  injury.  The  employee  should  then  be  discharged  from  hos- 
pital, unless  satisfactory  arrangements  can  be  made  to  retain  him  in 
the  hospital  without  further  charge  against  the  Commisaon. 

70.  Explanation  of  refnsal  e£  treatmeit  to  he  made  to  employee.- In 
all  cases  which  are  refused  treatment  or  discharged  from  further 
treatment  under  the  provisions  of  the  Compensation  Act,  the  medical 
officer  should  make  a  fuU  and  friendly  exphmatioa  to  the  emidoye© 
of  his  reasons  for  the  action  taken. 

71.  Medkal  or  hespital  treatmemt  when  medical  officer  has  doubt  of 
employee's  right  to  treatment.— Whenever  an  employee  applies  for 
treatment  with  an  order  form  C.  A.  16,  or  a  letter  of  request  th<»efor 
from  his  official  superior,  the  employee  sheuhl  be  fumidied  such 
treatment  as  may  be  required;  but  if  there  is  reason  to  believe  that 
he  IS  not  entitled  to  treatment  or  that  his  disability  was  not  due  to 
the  alleged  injury,  the  medical  officer  or  '^designated"  hospital  offi- 
cial should  take  up  the  matter  with  the  official  superior.  If  agree- 
ment is  reached  by  both  that  the  employee  is  not  entitled  to  relief, 
he  should  be  discharged  from  hospital,  unless  satisfactory  arrange- 
ments can  be  made  to  retain  him  in  hospital  without  further  chaige 
agahist  the  Commission-  Written  records  should  be  tept  and 
n^[)orts  made  of  all  such  cases.  If  agreement  is  not  reached,  the 
record  should  be  made,  and  a  complete  report  of  all  the  findings 
should  be  immediately  forwarded  to  the  Commission  for  deeisioR.. 

72.  Orders  for  medical  treataest  in  "desigsated"  hos^taU^Ho&- 
pitals  whieh  have  been  "designated"  by  the  Commission  to  furnish 
medical,  surgical,  and  hospital  services  and  supplies  to  injured  civil 
employees  should  obtain  an  order  on  form  C.  A.  16,  or  a  letter  signed 
by  the  proper  United  States  official  (head  of  office  or  work  in  which 
applicant  is  employed),  as  authority  for  admission  of  each  patient. 
This  authority  should  be  preswited  by  the  employee  at  the  time  of 
admission  or  obtained  within  48  hours  thereafter. 

73.  Bills  of  "  designated  "  hospitals.—"  Designated  "  ho^tals  should 
render  their  bills  on  psop^  Teiuto  lorras  at  the  time  of  discharge 
oi  each  petioat,  <Hr  »t  the  ^  of  each  month,  as  they  may  prefer. 
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A  separate  voucher  (form  D-20)  should  be  made  out  for  each  em- 
ployee treated.  Wb^  the  voucher  is  properly  and  completely  filled 
out  and  signed  by  the  hospital  authorities,  it  should  have  attached 

to  it  the  original  request  for  treatment  of  the  employee  covered  by 
the  voucher  (see  sec.  74),  unless  said  request  has  been  furnished 
with  a  previous  voucher.  The  voucher  shouM  then  be  forwarded 
to  the  Commission  for  settlement.  A  supply  of  these  vouchers 
(form  D-20)  will  be  furnished  by  the  Commission. 

74.  Orders  for  medical  treatment  in  hospitals  to  be  submitted  to  Com* 
pensation  Conuiufiaioii  with  luJla. — ^For  cases  of  injury  treated  in  hos^ 
pital,  the  original  order,  form  C.  A.  16,  or  the  original  letter  of  re- 
quest, should  be  attached  to  the  first  voucher  rendered  in  each  case  by 
the  hospital  to  the  Commission. 

75.  CUnical  records  to  be  kept — In  hospital  cases  and  in  prolonged 
or  serious  dispensary  cases  a  case  history  should  be  kept  and  for- 
warded to  the  Commission  after  the  termination  of  the  case.  This 
history  should  contain:  (a)  An  exact  statement  of  the  nature  and  ex- 
tent of  the  disability  for  which  treatment  is  sought  and  of  any  con- 
current or  complicating  diseases,  disabilities,  or  morbid  conditions ; 
{h)  the  nature  of  the  injury  causing  the  disability ;  (<?)  a  clinical  his- 
tory shoAving  the  nature  of  the  treatment,  the  progress  of  the  case, 
and  the  condition  of  the  patient  at  the  time  of  discharge,  with  par- 
ticular reference  to  incapacitating  effects  or  residis  of  the  injuries 
still  remaining;  {d)  any  pertinent  facts  relating  to  the  patient's 
family  history  or  previous  history  which  may  have  a  bearing  on  the 
disability. 

76.  Speeiidirta  to  be  m^o^  when  neeeMary. — ^In  those  cases  requir* 

ing  the  services  of  a  specialist,  the  local  medical  officer,  or  "  de^g* 
nated physician,  if  there  be  one — otherwise  the  hospital  authorities — 
may,  when  necessary,  obtain  such  services  at  on<'e  in  cases  of  emer- 
gency, but,  where  time  wiU  permit^  approwd  should  p/^t  be  obtaimd 
from  the  Commission  before  such  specialist  services  are  engaged. 
The  medical  officer  or  hospital  authorities  should  be  guided  by  the 
exigencies  of  the  case,  and  bear  in  mind  that  the  patient  should  not 
be  compelled  to  wait  for  the  services  of  a  specialkt  in  any  instance 
where  delay  would  retard  or  deleteriously  influence  recovery.  When 
calling  in  a  specialist,  he  should  be  informed  that  his  charges  for 
this  service  should  be  in  accordance  with  the  minimum  rates  fixed 
and  obtaining  in  the  locality  for  such  specialist  service  for  patiejuts 
with  the  average  income  of  Federal  employees. 

77.  Bills  for  treatment  by  specialists. — The  bills  for  emergency  spe- 
cialist service  should  be  transmitted  through  the  medical  officer, 

designated  "  ph3rsician,  or  hospHal  autiiority  requesting  such  serv- 
ice, who  should  certify  that  the  services  were  furnished^  that  they 
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were  believed  to  be  immediately  necessary,  and  that  the  amount 
diarged  is  just  and  r^uaonable  and  in  accorcUmce  with  tiie  minimuin 
rates  fixed  and  obtaining  in  the  lomlity  for  sudi  specialist  service 

for  patients  with  the  average  income  of  Federal  employees. 

78.  Treatment  by  osteopaths,  chiropractors,  etc. — Treatment  by  doc* 
tors  of  osteopathy,  chiropractors,  mmtal  healers,  will  not  be 
paid  for  under  the  provisions  of  the  Compensation  Act,  unless  such 

treatment  is  prescribed  by  a  United  States  medical  officer  or  some 
person  licensed  under  the  State  laws  to  practice  medicine  and 
surgery. 

79.  Burial  expenses. — -Personal  representatives  of  deceased  em- 

ployees  will  be  reimbursed  for  the  burial  expenses  of  such  OTaployees, 
in  an  amount  not  to  exceed  $100,  in  the  discretion  of  the  Commission. 
If  an  executor  of  the  estate  of  a  deceased  employee  has  been  desigr 
nated,  or  if  an  administrator  of  the  estate  has  been  appointed,  the 
name,  address  and  designation,  and  a  certified  copy  of  the  CTeden- 
tials  of  such  person  should  be  furnished  the  Commission  by  the 
beneficiary  claiming  compensation.  If  there  is  neither  an  executor 
Bor  an  adimnistrator  of  the  decedent's  e^^ate,  Hiat  fact  should  be 
stated  by  the  beneficiary  claiming  compensation,  in  order  that  the 
Commission  may  take  the  necessary  steps  to  ascertain  who  is  the 
personal  representative. 

In  the  event  that  there  is  no  executor,  administrate,  or  other 
person  who  might  be  entitled  to  be  named  as  the  pemmal  repre- 
sentative of  the  decedent,  payment  of  the  burial  expenses  may  be 
made  by  the  Commission  to  the  undertaker,  provided  the  latter 
makes  iJidavit  to  the  effect  that  the  screes  stated  in  the  bill  Tmr 
dered  have  been  performed,  that  the  prices  charged  therefor  are 
reasonable,  and  that  he  has  not  received  and  -will  not  receive  payment 
of  any  part  of  the  burial  expenses  from  any  somce  other  than  the 
Compensation  Commission. 

Itemized  bills  covering  burial  expenses  should  be  sulniutted  to  the 
Commission  -with  each  claim  for  compensation  on  account  of  deatli, 
or  if  that  is  not  possible,  then  as  soon  after  the  claim  has  been 
submitted  as  practicable. 

80.  Medical  and  hospital  sendee  not  paid  for  if  employee  xdhises  to 
accept  what  is  provided. — An  injured  civil  employee  may  refuse  the 
medical  or  hospital  treatment  provided,  but  when  he  does  so,  other 
medical  treatment  will  not  be  paid  for  by  the  Commission,  provided 
he  has  received  proper  notice  that  the  dispraisary  and  ho^ital  toeat- 
ment  were  at  his  service  in  case  of  injury,  and  that  other  medical 
service  will  be  at  his  own  expense. 

81.  Biftfagal  of  medical  or  surgical  treatment. — No  compensation  will 
be  pud  on  account  of  the  di^th  or  disability  of  an  emj^oyee,  if  his 
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death  is  caused,  or  if  and  in  so  far  as  disability  is  caused,  continued, 
or  aggravated  by  an  unreasonable  refusal  to  submit  to  medical  treat- 
ment or  t<3  any  surgical  ti-eatmeat,  the  risk  of  which  is^  in  the  opinioii 
of  the  Commisfflon,  based  upon  es|Mrt  medical  or  surgical  advice, 
inconsidcBrable. 

82.  Befuial  to  submit  to  hospital  rules.— If  an  injured  employee  ad- 
mitted to  a  United  Estates  or  designated  hospital  for  treatment  <hi 
account  of  the  injury  refuses  to  comply  with  any  reasonable  hospital 
rales  or  requirements  and  his  offense  is  of  sufficient  gravity  to  cause 
his  dismissal  from  the  hospital,  before  he  is  actually  dismissed  the 
medical  otficer  in  charge  of  the  hospital  sliould  telegi-aph  the  United 
fcitatcs  Employees'  CompMisation  Commission,  Washingt<m,  D.  C, 
in  sufficient  detail  to  acquaint  the  Commission  with  the  circiunstances 
surrounding  the  proposed  discharge  of  the  patient  to  enable  it  to 
take  uecessiirv  action. 

ft-' 

83.  Medical  superviaioa  of  iajured  employees  treated  hy  ^vate  physi- 
dMi*,--Wh€3iever  an  injured  civil  employee  prefers  to  be  treated  by 
his  private  physician  or  hospital,  the  official  superior  should  notify 
hiui,  in  accordance  with  section  21  of  the  Compensation  Act,  to 
report  from  time  to  time  to  the  United  States  medical  officer,  or  to 
the  "  designated "  private  physician  or  hospital  for  examination  to 
determine  whether  or  not  his  disability  continu&s. 

84.  Refusal  or  obstruction  of  medical,  examination.— If  the  injured 
employee  fails  to  report  in  accordance  with  instructions  and  can  give 
no  valid  reascm  for  such  failure,  he  may  be  notified  that,  in  accord- 
ance with  section  21  of  the  Compensation  Act,  he  is  refusing  or  ob- 
structing- the  examination,  and  that  compensation  will  not  be  paid 
duiing  such  refusal  or  obstruction.  In  case  an  injured  <avil  em^ 
ployee  fails  to  appear  for  examination,  and  reports  that  he  is  con- 
fined to  his  home  or  private  hospital  on  account  of  liis  disability,  it 
is  suggested  that  the  medical  officer,  if  thei-e  be  one,  visit  the  home 
or  place  where  he  is  confined  on  account  of  his  disability,*  for  the 
pu]^>ose  of  determining  the  nature  and  character  of  such  disability. 

As  soon  as  an  injured  employee  recovers  to  such  extent  as  to  be 
able  to  report  at  the  dispensary  for  examination,  he  shall  do  80, 
and  continue  to  do  so  as  often  as  directed  until  he  is  able  to  r^m 
to  duty.  Failure  to  report  in  accordance  with  these  instructions 
without  valid  reason  will  be  considered  as  refusing  to  submit  to  or 
obstructing  an  examination,  and  compensation  will  not  be  paid  dur- 
ing such  time. 

.  8&  StaioBeit  of  nedieal  eMioex  to  be  made  in  oonnection  with  claim.  

When  an  injured  employee  is  treated  for  the  duration  of  his  dis- 
ability by  the  United  States  medical  officer  at  the  establishment,  dis- 
pensary, or  ho^ital,  the  Umted  Stotos  saedical  officer  ^mM  fill  ont 


both  the  "  medical  officer's  "  statement  and  the  statement  of  the  "  at- 
tending physician  "  in  the  claim  for  compejisation,  form  C.  A.  4. 

When  an  injured  «na{doyee  is  not  treated,  other  than  first  aid,  by 
the  me^eal  offic«r,  t&e  hAimt  abmUd  fiU  os^  tmkj  the  **  medical 
cer's  "  statement  in  the  claim  for  compensation,  form  C.  A.  4,  and 
injured  employee's  attending  physician  should  fill  out  the  statement 
of  the   attea^ng  i^yaicieik.'* 

86.  Medical  referee  to  be  employed  in  case  of  disagreoBeai. — In  casra 
in  which  there  is  a  disagreement  l>etween  the  claimant  and  his  at- 
tending physician  on  the  one  hand,  and  the  medical  officer  represent- 
ing the  United  States  oa  the  other  hand,  as  to  the  eaoae,  nature^ 
dbarecter,  orextent  of  the  disability  in  qoestion,  the  CMramiantnk  will 
appoint  a  third  physician  to  act  as  medical  referee,  in  accordanco 
Avith  section  22  of  the  Compensation  Act.  In  all  localities  wh:re 
th«e  is  an  officer  of  the  United  States  Pid>Ue  Health  Service,  the 
C<nnmisra(»i  has  arranged  to  have  said  officer  act  as  ref  ere^. 

87.  Medical  referee's  examination — Ofiicial  superior  and  injured  em- 
ployee may  be  represented  by  physicians. — ^TV^hen  the  m^ical  referee 
examiiMiS  the  utjined  emjpAosyegi,  the  lator  may  be  aecorapanied  by  his 
own  physician  who  may  participate  in  the  examination  xf  he  eo 
desires.  Likewise,  if  it  is  desired  by  the  employee's  official  superior 
or  the  medical  officer  representing  the  United  States,  they,  or  repre- 
a^tivee  designated  by  th^  may  be  preaeai  and  par^paite  in  the 
examination  bv  the  refereei 

88.  Medical  referee's  examination  must  be  thoroughly  impartial  pro- 
cedure* — Great  care  should  be  exorcised  in  all  examinations  by  ref- 
«*ees  to  c^relullj  and  with  abecdule  Hopartiality  all  erideBoe- 
snbmittod  by  eitber  ti^  the  eoaitrorersy.  The  referee  must  feel 
free  to  express  his  impartial  judgment  in  each  case.  It  is  to  lye- 
understood  that  referrrs  are  undw  no  eircuTmtances  to  consider 
tkemsehes  as  tefrtsenting  the  mteresUt  of  the  United  Stede^  as 
against  the  if^ere^f  of  the  injured  employeeSj  hut  are  to  wrri'f^e  at  a 
fair  (nul  Impartkd  decision  in  each  ease.  If  in  any  such  case  there 
is  doubt  in  the  mind  of  the  referee  as  to  the  proper  conclusion  to 
be  reached,  the  injured  employee  should  be  admitted  to  the  hospital 
und^  care  such  refewe  for  finrther  observation,  exammatiofi,  and 
treatment,  until  such  time  as  a  definite  decision  can  be  reached.  If 
the  services  of  a  specialist  are  necessary,  immediate  request  should 
be  made  to  the  Comnaisdkm  th^for.  lik  making  a  request  to  the 
medical  referee.  f<»r  examination,  all  of  the  records  in  the  case  should 
accompany  the  request,  so  that  the  medical  referee  will  have  before 
liim  at  the  time  of  examination  all  of  the  evidence  of  record.  When 
the  medical  referee  completes  his  examinaticm  he  should  forward  the 
nc<Mrd  in  t&e  claim,  together  with  his  report,  made  up  on  form 
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C.  A,  7,  to  the  officer  under  wliom  the  employee  was  engaged  at  the 
time  of  injury.  In  addition  to  fiUing  out  the  form,  C.  A.  7,  a  careful 
clinical  record  of  the  case  should  be  made  up  and  forwarded  at  oacd 
to  the  United  States  Employees'  Compensation  Commission.  This 
dinical  record  should  include  pertinent  facts  in  the  family  and 
previous  history  of  the  patieut,  and  a  detailed  history  of  tlie  existing 
disability,  tc^ther  with  a  notation  of  the  findmgs  of  a  completo 
physical  examination. 

89.  Disabilities  not  related  to  the  injury,  but  prolonging  treatment,  to 
be  immediately  reported  to  Commission. — Whenever,  in  any  case,  an 
injured  employee  admitted  to  hospital  is  found  to  have  or  develc^s  a 
disease  or  disability  which  is  not  related  to  the  injury,  and  which  is 
liable  to  prolong  his  stay  in  hospital,  the  Commission  should  be  no- 
tified immediately. 

90.  Injured  employee  able  te  do  light  or  modified  worlu — Whenever 
an  injured  employee  becomes  physically  fit  to  do  light  work  or  some 
form  of  work  other  than  bis  usual  work  without  detriment  to  himself 
and  without  interfering  with  his  recovery  from  the  injury,  the  medi- 
cal officer  in  charge  of  the  case  should  record  the  fact  in  tlie  clinical 
history  and  should  notify  the  patient,  tiie  employer,  and  the  Em* 
ployees'  Compensation  Commission. 

91.  Hospital  treatment  in  general  ward  to  be  furnished. — ^In  hospitals 
imder  contract  to  furnish  service  to  pijured  employees,  general  ward 
service  only  will  be  furnished  by  the  Commi^on,  except  as  provided 
in  section  39, 

92.  Hospital  treatment  in  private  room — Conditions  under  which  fur- 
Biahed. — In  cases  where  the  nature  of  the  injury  requires  care  in  a 
private  room,  such  care  is  authorized  until  the  necessity  ceases.  The 

physiciiin  in  charge  of  the  case  must  certify  as  to  the  period  during 
which  care  is  required  in  private  room. 

It  is  always  permissible  for  a  patient  to  be  treated  in  a  private 
room,  provided  he  will  pay  the  difference  in  cost  between  tibe  gemxuX 
w  aid  and  the  private  room,  but  such  arrangement  shall  in  no  way 
bind  the  Conmiission  to  pay  a  rate  above  the  contract  rate. 

PBOCEDUBS  WHERE  THERE  ARE  XO  UNITED  STATES  OK  "  DESIGNATED  " 

FHTSICIAKS  OK  HOSPITALS. 

93.  Injured  employee  to  select  physician  in  case  no  United  States  or 
^  designated  "  physician  or  hospital  is  avaQable. — In  places  wh^  there 

is  no  United  States  medical  officer,  hospital,  or  dispensary,  or  "  desig- 
nated "  physician  or  hospital,  the  injured  employee  should  be  advised 
to  select,  for  the  treatment  of  his  disability,  any  reputable  physician 
licensed  under  State  law  to  practice  medicme  and  surgery.  In  select- 
ing such  physician,  the  employee  should  inform  him  that  the  United 
States  Employee's  Compensation  Commission  will  settle  all  reason- 


able  charges,  but  that  settlement  will  be  based  upon  the  minimum  rate 
fixed  or  obtaining  in  the  locality  for  patients  receiving  the  average 
income  of  United  States  civil  employees. 

In  such  cases  the  injured  employee  s&ould  select  l^e  nearest  avail- 
able competent  physician.  The  Commission  will  bear  the  expense 
of  the  street  car  fare  or  other  transportation  necessary  to  secure  such 
ti^^atment,  as  well  as  other  reasonable  expenses  incurred  in  connection 
therewith. 

94.  Physicians'  bills  to  be  forwarded  to  Commission,  and*  not  paid  by 
injured  employee. — Injured  employees  should  be  advised  not  to  pay 
physicians,  but  to  forward  the  physicians'  itemized  bills  to  the  Com- 
pensation Commission,  through  the  official  superior.  This  officer  is 
requested  to  forward  the  physicians'  bills  at  once  to  the  C5oinmission, 
at  Washington,  D.  C,  with  any  comment  he  may  desire  to  make, 
accompanied  by  forms  C.  A.  1  and  2,  unless  already  submitted. 
Settlement  will  then  be^made  with  the  physicians  by  tiie  Commission 
direct. 

95.  Injured  employee  to  select  hospital,  if  necessary,  where  no  United 
States  or  "  designated  "  hospital  is  available. — In  places  where  there  is 
no  United  States  hospital,  or  hospital  designated  by  the  Commission 
for  the  treatment  of  injured  civil  employees,  and  in  cases  of  injury 
so  severe  as  to  require  hospital  treatment,  the  injured  employee  should 
be  advised  to  go  to  a  well-equipped  hospital.  The  Commission  will 
pay  for  the  hospital  service  in  a  gen^ul  ward.  It  will,  however,  be 
permissible  for  the  injured  employee  to  obtain  service  in  a  private 
room,  provided  he  will  himself  pay  the  difference  between  the  pri- 
vate-room rates  and  the  rates  fixed  for  general-ward  patients. 

If  the  condition  of  the  patient  is  so  serious  as  to  require  care  in  a 
private  room,  such  care  will  be  allowed  upon  the  statement  of  the 
attending  physician  as  to  the  necessity  therefor,  but  when  the  re- 
quirement ceases  to  exist  the  patient  should  be  transferred  to  the 
general  ward. 

96.  Hospital  bills  to  be  forwarded  to  Ae  Coiamission  and  not  paid  by 

employee. — Injured  employees  should  be  advised  not  to  pay  hospital 
bills,  but  to  forward  them  to  the  Commission  through  the  official 
superior.  This  officer  is  requested  to  forward  the  hospital  bills  at 
once  direct  to  the  Commission,  Washington,  D.  C,  with  any  com- 
ment he  may  desire  to  make,  accompanied  b}^  forms  C.  A,  1  and  2, 
imless  already  submitted.  Settlement  will  then  be  made  with  the 
hospital  by  the  Commission  direct. 

97.  Transportation  to  be  tmnmhieA  upon  an^oriaation  of  Commissiom 
when  necessary  to  secure  adequate  hospital  treatment.-— In  places  where 
there  are  no  hospitals,  whenever  in  the  opinion  of  the  official  superior 
or  whenever  in  tihe  opinion  of  the  attending  physician  it  is  necessary 
to  toinsfer  an  injured  employee  to  another  locality  to  secure  ade- 
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qiiate  bosi)ital  tivatnicnt,  request  should  be  made  at  once  of  the 
Coiunussion  for  autliority  for  such  transfer,  provide  d  the  exigencies 
of  the  case  will  permit.  This  request  may  be  made  by  tdi^aph  if 
necessary.  If  the  emergency  is  such  as  to  require  immediate  action, 
tho  i'luployw  shoukl  be  transferred  as  soon  as  practicable  and  the 
action  reported  to  tlie  Commission  for  approval.  In  all  cases  Avhere 
practicable  transfer  will  be  made  to  the  mot^  available  United  States 
hospital,  as  shown  by  the  list  of  hospitals  published  by  the  Commis- 
sion. In  case  it  is  not  practicable  to  transfer  the  pa( lent  to  a  United 
States  hospital,  then,  if  practicable,  he  will  be  transferred  to  the 
nearest desi^ated ho^ital  as  shown  by  the  published  list.  If  it 
is  not  practicable  to  transfer  the  pati^t  to  a  United  States  hospital 
or  "  designated hospital,  the  services  of  other  well-equipped  hos- 
pitals may  be  utilized. 

Actual  and  necessary  expenses  incurred  in  traveling  in  both  direc- 
tions between  the  place  of  injury  or  home  of  pati^  and  the  place 
to  Avhich  transferred  for  treatment  will  be  allowed. 

98.  Medical  examination  of  injured  employee  to  determine  whether  dis- 
ability is  due  to  injury. — ^In  places  where  there  are  no  United  States 
medical  officers  or  "designated"  hospitals,  in  all  cases  of  alleged 
injury  about  Tvhich  there  is  some  doubt  from  a  medical  viewpoint  as 
to  whether  the  employee's  disability  is  the  result  of  his  alleged 
injury,  the  oiBcial  superior  shall  select  a  reputable  physician  licensed 
to  practice  medicine  and  surgery  under  the  State  laws  (a  specialist 
if  necessary)  to  examine  the  said  employee  to  determine  whether  the 
disability  is  due  to  the  alleged  injury.  Such  examination  shall  be 
conducted  in  such  a  manner  and  extend  over  such  time  as  may  be 
deemed  necessary  to  arrive  at  a  diagnosis  and  conclusion.  The 
employee  may  have  a  duly  qualified  physician,  designated  and  paid 
for  by  himself,  present  and  participate  in  the  examination  if  he  so 
desires.  In  cases  of  disagreement  a  third  physician  designated  by 
the  Commission  may  be  called  in  to  act  as  referee.  If  the  injured 
employee  refuses  to  submit  to  any  medical  examination  or  in  any 
way  obstructs  the  same,  compensation  will  be  suspended  during  the 
continuance  of  such  refusal  or  obstruction. 

99.  iBsane  injured  employees  to  be  tnuutferred  to  hospital  for  insane. — 
Insane  injured  employees  entitled  to  the  benefits  of  the  Compensation 
Act  Avill  be  transferred  either  to  a  designated  hospital  for  the  insane 
or  to  the  Government  Hospital  for  the  Insane  at  Washington,  D.  C. 
Bequests  for  such  transfer  e&ould  in  each  case  be  made  to  the  Com- 
mission. 


DUTIES  OF  fiEN£FICURl£$  OF  DECEASED  EMaOYEES. 


100.  Claims  for  compensation.— If  the  death  of  an  employee  results 

from  an  injury  within  six  years,  the  hiw  provides  for  the  paymratit  of 
compensation  to  the  beneficiaries  enumerated  in  section  10  of  the  law. 

The  claim  should  be  signed  by  the  person  making  the  claim  or  his 
duly  authorized  representative.  There  should  be  given,  on  the  first 
page  of  the  claim,  tlie  names  and  addresses  of  all  persons  who  may 
be  entitled  to  compensation  on  account  of  deatli,  together  with  the 
a'ddress  of  the  person  making  the  statement,  which  should  be  sworn  to 
by  such  person. 

Oaths  of  claimants  residing  in  foreign  countries  should  be  made 
before  a  United  States  consular  officer  or  secretary  of  legation:  or,  if 
before  a  local  official,  a  certificate  of  such  United  States  consular 
officer  or  secretary  of  legation,  showing  the  authwrity  of  the  local 
official  to  administer  oaths,  should  be  annexed. 

A  certified  copy  of  the  death  certificate  should  accompany  the  claim 
for  compensation,  but  if,  for  any  reason,  it  can  not  be  secured,  a  full 
explanation  should  be  given  at  the  bottom  of  the  first  page  of  the 
claim  form,  C.  A.  5. 

If  the  relationship  to  the  decedent  of  any  person  entitled  to  claim 
compensation  is  that  of  adoption,  a  certified  copy  of  the  order  of 
adoption  should  accompany  the  claim. 

Certified  copies  of  the  marriage  certificate,  either  civil  or  church,  in 
the  case  of  a  widow  or  widower,  and  of  the  civil  birth  records  of 
children  by  or  on  behalf  of  whom  compensation  is  claimed  should 
accompany  each  claim. 

The  furnishing  of  these  various  records  at  ttie  time*  the  claim  is 
forwarded  to  the  Commission  will  eliminate  unnecessary  correspond- 
ence and  delay,  and  will  expedite  the  prompt  disposition  of  the  claim 
by  the  Ck>mmis^oii. 

Copies  of  civil  records  of  birth  should  be  furnished  wherever  pos- 
sible. If,  however,  there  are  no  civil  records.  propeVly  authenticated 
copies  of  church  records  of  birth  should  be  submitted,  with  the  state- 
ment liiat  it  is  impossible  to  obtain-copies  of  any  civil  records. 

Each  claim  for  compensation  on  account  of  death  should  be  sub- 
mitted to  the  Commission  through  official  channels  within  60  days 
after  death  occurs.  If  not  so  submitted,  an  explanation  of  the  delay 
must  accompany  the  claim. 

A  claim  on  account  of  ^eath  must,  in  accordance  with  the  absolute 
requirement  of  the  law.  l)e  filed  within  one  year  after  death,  in  order 
to  permit  the  payment  of  compensation  by  the  Commission. 

3d 
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101.  Penalty  for  false  statement  in  claim. — Any  false  statement  know- 
ingly made  by  a  claimant  in  a  claim  for  compensation  constitutes 
perjury,  and  renders  the  guilty  p&rmn  liable  to  a  fine  of  not  more 
than  $2,000  or  imprisonm^t  for  not  more  than  one  year,  or  both 
such  fine  and  imprisonment. 

102.  Lump-sum  awards. — The  Commissionispermittedundeijthe  law 
to  make  lump-sum  awards  to  beneficiaries  entitled  to  compensation 
under  the  act,  but  it  is  not  the  policy  of  the  Commission  to  make  such 
lump-sum  paj^ments,  unless  it  can  be  conclusively  shown  that  such 
action  is  for  the  best  interests  of  the  beneficiaries. 

103.  Burial  expenses. — Personal  representatives  of  deceased  em- 
ployees will  be  reimbursed  for  the  burial  expense  of  such  employees, 
in  an  amount  not  to  exceed  $100,  in  the  discretion  of  the  Commission. 
If  an  executor  of  the  estate  of  a  deceased  employee  has  been  desig- 
nated, or  if  an  administrator  of  the  estate  has  been  appointed,  the 
name,  address  and  designation,  and  a  certified  copy  of  the  <»*edentials 
of  such  person  should  be  furnished  the  Commission  by  the  beneficiary 
claiming  compensation.  If  there  is  neither  an  executor  nor  an  ad- 
ministrator of  the  decedent's  estate,  that  fact  should  be  stated  by  the 
beneficiary  claiming  compensation,  in  order  that  the  Commissicm  may 
take  the  necessary  steps  to  ascertain  who  is  the  personal  represen- 
tative. 

In  the  event  that  there  is  no  executor,  administrator,  or  other  per- 
son who  might  be  entitled  to  be  named  as  the  peiBonal  representative 

of  the  decedent,  payment  of  the  burial  expenses  may  be  made  by  the 
Commission  to  the  undertaker,  provided  the  latter  makes  affidavit  to 
the  effect  that  the  services  stated  in  the  bill  rendered  have  been  per- 
formed, that  the  prices  charged  therefor  are  reasonable,  and  that  ho 
has  not  received  and  will  not  receive  payment  of  any  part  of  the 
burial  expenses  from  any  source  other  than  the  Compensation  Com- 
mission. 

Itemized  bills  covering  burial  expenses  Itibould  be  submitted  to  the 
Commission  with  each  claim  for  compensation  on  account  of  death, 
or  if  that  is  not  possible,  then  as  soon  after  the  claim  has  been  sub- 
mitted as  practicable. 

104.  Embalming^  and  transportation  of  bodies  of  deceased  employees. — 
In  the  case  of  an  employee  whose  h^me  is  within  <he  United  States,  if 
the  death  occurs  away  from  his  home  station  or  outside  the  United 
States,  and  if  so  desired  by  his  relatives,  the  body  may  be  embalmed 
and  transported  in  a  hermetically  sealed  casket  to  the  home  of  the 
emi)loyee.  Expenses  for  embalming  and  transportation,  as  above  out- 
lined, can  not  be  allowed  by  the  Commission,  however,  where  the 
deatiii  takes  place  more  than  one  year  after  the  cessation  of  disability 
resulting  from  injury,  or,  if  there  has  been  no  disability  preceding 
the  deuthj  more  than  one  year  after  the  injury. 
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105.  Claims  for  continuaiice  of  compensation. — Claims  for  continu- 
ance of  comp^Qsation  on  account  of  dealli  shall,  on  the  1st  and  16th 

of  each  month,  or  as  soon  thereafter  as  practicable,  be  mailed,  on  the 
following  forms,  direct  to  the  Commission  by  the  dasses  of  benefici- 
aries specified: 

Widow  or  widowCT  .  jformC.  A.  12 

Guardian  of  minor  cfaUdren  form  C.  A.  13 

Dependent  parent  or  grandparent  form  G.  A.  14 

Dependent  brother,  sister,  or  grandchild_form  C.  A.  15 

Each  question  on  the  form  requesting  a  continuance  of  compensa- 
tion i^oiild  be  carefully  and  fully  answered,  and  the  request  then  cer- 
tified to  by  a  United  States  official.  Where  it  is  practicable  and  con- 
*  venient,  this  certificate  should  be  executed  by  the  official  superior  of 
-the  deceased  employee,  or  by  the  postmaster  or  some  authorized  rep- 
res^tative  of  the  latter,  such  as  the  superintendent  of  a  substation  in  . 
the  city  or  town  in  which  the  claimant  reddes.  The  Commissicm  has 
provided  this  means  of  certification  to  obviate  the  expense  which 
would  be  involved  if  a  claimant  ^vere  required  to  have  a  notary  public 
execute  such  a  certificate  twice  a  montili. 

These  forms  serve  as  the  basis  for  the  compensation  payments  for 
the  periods  Avhich  they  cover,  and  should  be  submitted  promptly  on 
the  dates  named  in  order  to  avoid  delay  in  payment.  Failure  to 
furnish  these  SOTiimonthly  certificates  will  be  regarded  by  the  Com- 
mission as  evidence  that  the  beneficiary  is  no  longer  entitled  to  com- 
pensation, and  will  result  in  a  stoppage  of  compensation  payments. 
Claims  subsequently  received  for  continuance  of  compensation  v^ill, 
however,  be  considered  by  the  Commission  if  they  are  accompanied 
by  explanation  of  the  delay  in  thdr  submission, 

106.  Termination  of  right  to  compensation. — ^Beneficiaries  receiving 
compensation  on  account  of  the  death  of  an  employee,  or  some  one 
on  their  behalf,  shall,  on  such  beneficiaries  becoming  disqualified  to 
receive  further  compensation,  immediately  notify  the  Commission. 

The  following  persons  receiving  compensation  on  account  of  the 
death  of  an  employee  become  disqualified  under  the  conditions  cited : 

A  widow  when  she  dies  or  remanies* 
A  widower  when  he  dies  or  remarries. 

A  child  when  he  or  she  dies,  marries,  or  roaches  the  age  of 
18,  or,  if  over  18  and  incapable  of  self-support,  be- 
comes capable  of  self-support 

A  brother,  sister,  or  grandchild  at  the  expiration  of  eight 
years,  or  when  he  or  she  dies,  marries,  ceases  to  be 
dependent,  or  reaches  the  age  of  18,  or,  if  over  18 
and  incapable  of  sell-^sappovt,  becomes  capable  of 
self-support. 

Parents  or  grandparents  at  the  expiration  of  eight  years,  or 
when  they  die,  marry,,  or  cease  to  be  dependent. 
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107.  P«ialty  for  acceptii^  oompe&satioiL  after  HMrrii^— Any  hme- 
ficiary  Avho  accepts  any  payments  of  compensation  after  marriage,  if 
by  the  terms  of  the  Compensation  Act  the  compensation  ceases  upon 
marriage,  becomes  liable  to  punishment  by  a  fine  of  not  more  than 
$2,000,  or  by  imprisonment  for  not  more  than  one  year,  or  by  both 
such  fine  ami  iinprisonment. 

108.  Change  in  the  compensation  payable  to  beneficiaries. — Benefi- 
ciaries should  notify  the  Commission  whenever  an  event  occurs  wliich 
necessitates  a  change  in  the  proportionate  amount  to  one  or  more  of  a 
OTonp  of  beneficiaries  through  the  death,  marriage,  cessation  of  de- 
pendency, arrival  at  tlie  age  of  18,  or  ability  for  self-support  of  one 
or  more  of  their  number,  or  through  the  birth  of  a  posthumous  child. 

109.  Claims  for  damages  against  third  parties  liable  on  account  of  death 
of  employees.— Whenever  an  employee  sustains  a  personal  injury 
resulting  in  his  death  while  in  the  performance  of  his  duties  for  the 
United  States,  under  such  circumstances  as  to  create  a  liability  on 
some  one  other  than  the  United  States  to  pay  damages  on  account 
of  such  death,  the  beneficiaries  of  the  deceased  ©mployee  shall,  if 
required  by  the  Commission,  assign  to  the  United  States,  on  a  form 
-whidi  will  be  provided  by  the  Commission  in  each  case,  any  right 
of  aedon  on  account  of  such  liability  they  may  have  against  the 
person  responsible.  They  shall,  if  required  by  the  CJommission, 
prosecute  or  compromise  said  action  in  their  own  names.  Refusal  to 
make  such  assignment  or  to  prosecute  or  compromise  an  action  in 
their  own  names  wh^  required  shall  deprive  them  of  all  rights  to 
O(mipensation. 

When  the  amount  of  the  compensation  and  other  benefits  payable 
to  beneficiaries  under  th©  compensation  Act  exceeds  the  net  amount 
xeoeived  in  settlemmt  (the  total  sum  less  attorney's  fee  and  costs 
of  suit) ,  they  shall  be  entitled  to  receive  the  excess  from  the  funds 
of  the  Comj)ensation  Commission.  In  case  the  net  amount  received 
by  the  beneficiaries  in  settlement  is  in  excess  of  the  compensation 
imd  other  benefits  payable  under  the  Compensation  Act,  they  shall 
be  entitled  to  retain  all  of  such  amount,  unless  they  have  already  re- 
ceived benefits  from  the  funds  of  the  Compensation  C<Hnmission,  in 
which  case  the  amount  of  such  benefits  shall  be  returned  to  the 
CtHnmission. 

Beneficiaries  receiving  any  money  or  other  property  in  satisfac- 
tion of  the  liability  of  persons  other  than  the  United  States  respon- 
sible for  the  death  of  an  employee  as  a  result  of  a  suit  brought  by 
the  ben^Msiaries,  or  as  a  result  of  a  settlement  made  by  them,  shall 
report  to  the  OfMnmissifm,  as  soon  as  such  money  or  other  property 
has  been  received,  the  amount  of  money  or  the  value  of  the  property 
so  received,  together  with  a  statement  showing  the  costs  of  the  suit, 
if  any,  and  ih»  amount  of  the  attorney's  fees.   The  Conuuission, 
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after  determining  what  is  a  reasonable  attorney's  fee  in  each  case, 
will  then  inform  the  beneficiary  of  the  amount,  if  any,  he  is  to  refund 
to  the  United  States  on  account  of  compensation  which  has  already 
been  paid  him  by  the  United  States,  and  the  Commission  will  credit 
any  surplus  upon  future  payments  of  compensation  payable  to  him. 

110.  Payments  by  mistake. — Beneficiaries  paid  compensation  by  the 
Conmiission  under  a  mistake  of  law  or  of  fact  shall,  as  soon  as  the 
mistake  is  discovered,  or  their  attention  is  called  to  the  same,  refund 
to  the  Commission  any  amount  so  paid.  Failure  to  make  such  refund 
will  result  in  prosecution  by  tlie  Commission. 


RULINGS  OF  THE  COMPENSATION  COMMISSION. 

In  order  to  insure  uniform  and  consistent  action  upon  cases 

involving  the  same  general  principles  or  facts,  the  Commission  has 
adopted  the  follo^^ing  four  rules,  which  are  intended  to  serxe  as 
a  guide,  without  being  inflexibly  binding,  in  each  class  of  cases  to 
which  the  rules,  respectively,  refer* 

When  reports  are  submitted  covering  any  of  these  classes  of  cases 
full  information  should  l)e  furnished  to  enable  the  Commission  to 
determine  whether,  under  the  particular  rule  applicable,  compensa- 
tion is  payable. 

DEFponON  OF  THE  TERM  ''WHILE  IN  THE  PERFORMANCE  OF 

HIS  DUTY.** 

The  Commission  decides  tbat  a  personal  Injury  sostained  by  a  civil  raaployee 
of  ttie  United  States  while  on  the  indo^ial  pranises  of  a  navy  yard*  arsenal, 
or  oth^  place  of  aiq^iloyment,  provided  such  employee  is  on  sodi  prmises 
for  the  purpose  of  going  to  or  returning  from  his  work  or  p^4ormit« 
duties  connected  with  or  incid^tal  to  his  work,  and  is  not  on  sadi  premises 
merely  for  purposes  of  his  own,  shall  be  an  injury  sustained  "  while  in  the  par- 
forniance  of  his  duty  "  within  the  meaning  of  that  phrase  as  used  in  section 
1  of  the  Compensation  Act  of  September  7,  1916,  This  ruling  is  based  upon 
the  responsibility  of  the  United  States,  as  the  employer,  for  the  safe  and 
sanitary  condition  of  its  premises. 

Adopted,  October  10,  1917. 

RULES  AS  TO  COMPENSATION  IN  CASES  OF  HERNIA. 

[The  following  rules  are  intended  to  serve  as  a  guide  and  can  not  be  considered  as 

binding  in  all  hemfat  cases.] 

1.  Predisposition  to  hernia  shall  be  regarded  as  immaterial. 

2.  Any  new  hernia,  whether  complete  or  Incomplete,  resulting  from  an  injury; 
If  causing  incapacity  for  work,  is  compensable,  or  if  not  causing  incapacity  for 
work,  shall  entitle  the  injured  employee  to  operation  and  compensation  during 
the  resulting  incapacity,  but  the  evldaori^e  must  ahow  with  reasonable  deameas 
that: 

(a)  The  alleged  hernia  was  Immediately  preceded  by  some  sudden  efltort, 

severe  strain,  pr  the  application  of  external  force.  _ 
{h)  The  injury  was  accompanied  or  immediately  followed  by  pain  and 

discomfort. 

(c)  The  claimant  had  no  knowledge  of  the  existence  of  the  hernia  prior 

to  the  allep:ed  injury. 

3.  Any  existing  hernia  ^vhich  has  not  incapacitated  for  work,  if  materially 
aggravated  as  result  of  an  injury,  is  compensable  if  causing  incapacity  for 
work,  or  if  not  causing  incapacity  for  work,  shall  entitle  the  injured  employee 
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to  operation  and  compensation  during  the  resulting  incapacity,  but  the  evidence 
must  show  with  reasonable  clearness  that: 

(a^The  alleged  hernia  was  immediately  preceded  by  some  «uddeu  effort, 
severe  strain,  or  the  application  of  external  f..ice. 

(ft)  The  injury  was  accompanied  or  immediately  followed  by  pam  and 

(e)  Th^  wTa  material  aggravation  of  the  condition  of  tl.e  hernia 
existing  prior  to  the  alleged  injury;  ^.  v.i  k„ 

4  In  .11  c^^es  c.f  hernia  which  the  CJommission  shaU  find  remediable  by 

:S  "   '  r  f  or.":..ve'.,^«n«.t, 

171?!  tmm.,..,,,,  u.,lm  there  are  parttoliur  «ir«UD«««  «««»BW  *• 

■waivin.i:  of  This  r\ih\ 

Adoptedt  February  7,  1918. 

RULES  AS  TO  COMPENSATION  IN  CASES  OJ?  A^Wa^^^"^  ^ 
*^  PREEXISTING  PHYSICAL  DEFECTS. 

IXie  tonkins  rules  are  intended  to  f'^^  »  ^^^..^f Xt^l'  ** 

MndlBg  in  all  caBCH  of  preedstinK  physical  4elect».j 

A  disability  for  work  resulting  from  the  -''t-^W^^ST*;^  l^SSTte 
eid^tiug  defective  physical  conditiou  is  compensable  ^ 
^/due  to  a  personal  iujuiy  sustaine.1  while  in  the  ^^;''''"^^JZ 
^jTaX.   however,  compensation  shall  be  paid  o^y  tor  fl^  .period  of 

^aabiitty        to  the  injury.  «^M«rf« 
^a*;  ««it»  «'  the  injnrs-  do  nc*  cat.se  disability  fcr  work,  ""t. 
„^  or  hospital  services  or  supplies  not  pvevlously  r«,u.red,  the 

.hll  M  «^ed  to  .^sonable  memcal,  "^'^^ 
^^fli  X  ^Sm         neceMMy  «s  a  result  of  tbe  mjui-j-.    He  »hall  also  he 

"tr^auTS^.  ™»ce  mtu-t         with  reasonahle  c,«mess  that  the 

Z^:~^t:X^TZ^Z«.  Which  was  ^^eurated  or  a^a- 
vflted  to  only  a  slijjht  degree  *y  ihe  injmy. 

Adopted,  February  12,  1918. 

RULES  AS  TO  COMPENSATION  FOR  DUCWiS 

RULES  ASl  O  ^^g^^^^jj^  FBOSXaiTB,  AND  LlfiHTIONG. 

,X.e  .onowh..-ral«  a«  ^  " 

Iniurie.  due  to  sunstroke,  heat  prostration,  frostbite,  lightning  etc   are  not 
T^hirwhen  thev  are  due  to  conditions  of  employment  Involving  hazards 
r;  X-    t  rrno  Sea^r  than  those  to  ^c^h  Uie  paMie  In 
"ntTlaoe!  are  exposed.   In  order  to  call  for  an  award  for  compensation  xt 
must  be  shown  with  reasonable  clearness  that: 
1  At  the  time  of  the  alleged  injury  the  employee  was  exposed  to  cmidltlons 

^^'^'^Sese' hazards  were  dlffe.«^er^ter  tlMm  fto^e  ^  w«ch  peo|«e 
erally  in  the  same  locality  wmB'tSfiBam. 

Adopted,  February  16,  1»3fi. 


FORMS  USED  IN  REPORTING  INJURIES  AND  MAKING  CLAIMS 

UNDER  THE  COMPENSATION  ACT. 


C.  A.  1— Notice  of  mjiirr. 

This  form  Is  to  be  submitted  to  the  official  superior  by  every  employee  injured 
in  the  performance  of  his  duty,  or  some  one  on  his  bebalf,  within  48  hours  aftOT 
the  injury.  This  notice  shall  be  given  by  delivering  it  personally  to  the  official 
superior  ov  by  depositiiiir  it  in  the  mail,  properly  stamped  and  addressed  to  the 
official  superior.  If  for  any  reason  the  form  is  not  submitted  within  ^  houi« 
l)y  thr  injured  employee,  it  sliould  be  forwarded  to  the  official  superior  within 
as  short  a  time  as  imssible  after  the  period  mentioned,  togethw  with  an  ex- 
phmation  of  tlie  delay.  It  is  not  intended  that  this  form  shall  be  forwarded 
to  tlie*Commissiou  until  it  can  be  accompanied  by  the  lleport  of  Injury,  C.  A.  2. 

C  A.  8— Seport  of  iaiwy. 

The  Report  of  Injury  is  to  be  submitted  to  the  CkHupeosation  Gommisrton  at 
A^':lsilin^rton  through  official  channels  soon  as  practicable  after  any  injury 
to  a  civil  employee  of  the  United  States  so^iiined  while  to  toe  pertormance  of 
his  duty  which  results  in  any  loss  of  time  beyond  the  reinaind«  of  toe  day 

or  shift  in  which  the  injury  occurred  or  In  toe  incurring  of  any  efcpense  .tor 
medical  treatment  wliich  will  be  a  charire  against  toe  CJommlssion.  It  dMmld 
be  accompanied  by  the  Notice  of  Injury,  C.  A.  1. 

C  A.  3— Bep<Hi  of  terminatkni  of  total  w  partial  diaalulity  aaid  t^foxt  of 
deatli. 

If  disability  does  not  tennlnate  fat^y,  toe  first  half  only  of  this  form  is  to 
be  filled  out,  and  the  form  toen  forwarded  to  the  Commisdcm  at  Washington 
as  soon  as  disability  from  injury  terminates.  This  form  Is  to  be  submitted 
for  each  injury  resulting  in  disability  for  more  than  three  days.  In  toe  event 
that  disability  continues  for  less  than  three  days,  the  inf<Mrmation  that  disability 
has  terminated,  together  with  the  date,  can  be  given  in  re^onse  to  question 
No.  40  on  form  C.  A.  2. 

In  the  event  that  death  results  from  the  injury,  the  lower  half  of  the  form 
•  should  be  filled  out  in  addition  to  the  information  called  for  on  the  upi>er  half. 
If  death  results  immediately,  or  if  no  report  of  injury  li:is  previously  been  sub- 
mitte^l,  such  report,  on  form  C.  A.  2,  should  be  forwarded  with  tlie  Rej?ort  of 
Dei^  im  torm  O.  A.  3. 

C  A.  4— Claim  for  compensaticm  on  aeerant  of  injary. 

This  form  is  to  be  filed  with  the  official  superior  by  the  injured  employee  or 
some  one  on  his  behalf  within  60  days  after  the  injury  causing  disability  for 
more  than  three  days  for  transmission  to  the  Oomnnssion  at  AVashington.  In 
cases  where  the  disability  is  likely  to  contimie  for  IS  dnys  or  longer,  the  claim 
for  compensation  should  be  submitted  at  the  expiration  of  18  days  without  pay. 
If,  however,  disability  continues  for  less  than  18  days,  tlie  claim  should  be 
submitted  promptly  at  the  expiration  of  disability. 
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Tlie  finst  paire  of  the  foviu  is  to  he  sul>scrihed  and  sworn  to  by  the  injured 
employee  or  some  one  acting  on  his  beliaif  before  au  officer  authorized  to 
fldniinister  onths. 

On  the  second  p:ii:e  should  appear  the  detailed  statements  of  witnesses  of 
the  injury,  together  with  the  statement  of  the  establislinient  medical  officer,  if 
there  is  one  at  the  establishment  where  the  injury  occurred. 

On  the  third  page  the  attending  pliysician  should  nialvc  his  certificate,  and 
on  the  fourth  page  the  certificate  of  the  official  superior  should  be  filled  out 
and  (Signed  by  the  lattw. 

C.  A.  5 — Claim  for  compensation  on  account  of  death. 

This  form  is  to  be  submitted  to  the  Commission  at  Washington  through 
official  channels  within  one  month  after  deatli  occurred.   If  not  so  submittecl,. 
an  explanation  of  the  delay  must  accompany  tlie  claim. 

The  instructions  printed  at  the  top  of  Uie  first  page  of  this  form  should  be 
strictly  followed,  and  the  certificate  made  under  oath  before  an  officer  authorized 
to  administOT  this  should  be  filled  out  by  a  person  qualified  to  furnish  accurate 
information  in  refuse  to  the  questions  therein  outlined. 

On  the  second  page  of  the  claim  the  surviving  widow  or  widower,  if  any, 
should  make  his  or  h&c  affidavit  in  support  of  a  claim  for  compens^tlo*.  If 
there  is  no  surviving  widow  or  widower,  but  there  are-  children  living  under 
18  years  of  age,  the  guardian  of  such  chlldr«i  should  fill  out  the  ftwt  and  second 
pages  of  the  form,  omitting  only  the  infcwrmatlon  called  for  by  questions  2,  8, 
and  4  on  the  second  page. 

On  the  tliird  paue  slumld  be  made  the  affidavit  of  any  d^ndents  entitled  to 
claim  compensation  other  than  the  w^dow  or  widower  and  children  under  18 
years  of  age.  The  affidavit  of  any  dependent  should  be  executed  before  an 
olhcer  authorized  to  administer  oaths. 

On  the  fourth  pa^^e  should  be  furnished  the  physidftn's  certificate,  together 
with  the  certiticate  of  the  decedent's  official  superior. 

If,  at  the  time  the  claim  for  compensation  <»u  account  of  death  is  made,  no 
reports  of  injury  and  death  on  forms  C.  A.  2  and  3  have  l)een  forwarded  to  the 
Commission,  such  reports  should  be  made  by  the  official  superior  and  accom- 
pany the  claim  for  compensation. 

A.  6 — Claim  for  payment  for  medical  or  hospital  services. 

In  cases  where  no  claim  for  compensation  on  account  of  disability  Is  made, 
but  expenses  for  medical  or  hospital  services  or  supplies  have  been  Incurred, 
the  injured  employee  may  make  a  claim  on  acci^unt  of  such  services  and 
supplies  on  this  form.  He  should  answer  the  questions  on  the  first  page  of 
the  form  and  certify  to  their  correctness  before  an  officer  authorized  to  • 
administer  oaths. 

On  the  second  page  should  appear  the  statements  of  witnesses  <»f  the  injury, 
if  any,  together  with  the  certificate  of  the  medical  officer,  if  there  was  one  at 
the  establishment  where  the  injury  occurred. 

On  the  third  page  should  appear  the  certificate  of  the  attending  physician,  and 
on  the  fourth  page  the  certificate  of  tlie  official  superior  of  the  injured  employee. 

7— -Referee  physician's  report  on  condition  of  injured  employee. 
This  fbrm  should  be  filled  in  as  complete  detail  as  possible  by  the  referee 
physician  and  by  him  maUed  direct  to  the  Commission  at  Washington  imme- 
diately after  the  examination,   A  di^plicate  copy  should  also  be  sent  to  the 
employee's  official  sopertor. 
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A.  8 — Claim  for  continuance  of  compensatioii  on  aceonnt  of  total  dio- 

ability. 

The  various  certificates  called  for  should  be  filled  out  by  the  Injured  em- 
ployee, the  medical  officer,  if  any,  at  the  establishment  where  the  injury  oc- 
curred, the  attmding  physician,  and  the  mployee's  official  superior.  The 
form  should  be  forwarded  by  the  latter  to  the  Commission  at  Washington  on 
the  1st  and  16th  of  each  month,  or  as  som  after  each  of  those  dates  as  possible, 
so  that  payment  to  employees  may  be  made  in  eadi  case  for  a  p^od  of  one* 
half  mpnth. 

C  A.  9. 

This  number  has  not  yet  been  assigned  to  a  form. 

C  A.  10~Beond  oynL 

(Used  for  statistical  purposes  by  the  Commission.) 

C  A.  11 — ^Record  card. 

(Used  for  statistical  purposes  by  the  Commission.) 

C  A.  12— €laim  of  widow  w  widows  lor  coatimnmce  of  cwpmmUm  on 
account  of  deatlu 

Form  C.  A.  12  sliould  be  properly  filled  out  by  a  widow  or  widower  claiming 
continuance  of  compens;uion,  and  the  period  for  which  such  compeusation  is 
claimed  should  be  accurately  stated,  as  provided  in  tlie  form. 

This  form  and  the  three  foUowing,  C.  A.  13,  14,  and  15,  are  to  be  mailed 
direct  by  the  person  requesting  continuance  of  compensation  to  the  Commis- 
^on  at  Washington  in  the  franked  envelopes  provided  for  the  purpose,  requir- 
ing no  postage,  on  the  1st  and  16th  of  each  moat^  or  as  soon  after  those  dates 
as  possible. 

Tliis  form,  as  well  as  O.  A.  13,  14,  and  15,  may  be  certified  to  by  any  United 
States  administratiye  oflteer,  preferably  the  oflScial  superior  of*tito  deceased 
employee  or  some  oth^  official  of  the  establishment  in  wliicb  he  was  eoq^oyed 
at  the  time  of  his  death,  or,  if  tliat  is  not  conv^ii^t  or  practicable,  tite  oatffi- 
cate  of  the  postmaster  or  some  otb&t  local  postal  ctfhdal  of  the  place  of  rert- 
dence  of  the  person  requesting  compensation,  will  be  satisfactory. 

C  A.  13— ClaiDi  id  guardian  of  minor  diildrra  fm  ciNitmuance  <tf  compensa^ 
Horn,  mk  aecoimt  (tf  doath. 

The  guardian  should  answer  specifically  and  clearly  each  of  the  questions 
asked  on  this  form,  and  should  be  careful  to  write  legibly  and  clearly  the 
name  of  each  child  on  behalf  of  whom  compensation  is  claimed,  together  with 
the  relationsh.ip  of  such  child  to  the  deceased  employee. 

For  further  directions,  see  instructions  given  under  C.  A.  12. 

C  A.  14 — Claim  of  dependent  parents  or  grandparents  for  emtiniiaaee  of 

compensation  on  account  of  death. 

This  form  may  be  used  jointly  by  the  parent  or  parents,  or  grandparent  or 
grandparents  of  deceased  employee.  If  it  is  used  by  more  than  one  such 
parent,  the  relationship  to  the  decedait  should  be  clearly  stated  in  the  space 
provided  therefor. 

fortlier  diredicms,  see  instracticms  glv^  under  C.  A.  12. 
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C.  A.  15 — Claim  of  dependent  brothers,  sisters,  or  grandchildren  for  con- 
tinM"*^  of  compensation  on  account  of  deatlu 

This  form  may  be  used  dngly  or  jointly  by  one  or  more  members  of  the 
classes  of  beneficiaries  named  in  the  title  of  the  form,  but  In  each  case  par- 
ticular care  should  be  exerdsed  to  state  In  the  space,  provided  for  the  pur- 
pose, the  relationship  of  the  claimant  to  the  deceased  mployee  In  addition  to 
furnishing  all  of  the  other  information  requested. 

For  further  directions,  see  the  instructions  given  under  C.  A.  12. 

C.  A.  is—Request  for  treatmrat  U  injury. 

This  form  should  be  used  as  the  authorization  for  treatment  when  it  is  neces- 
sary to  send  an  Injured  employee  to  a  United  States  medical  officer,  dispensary, 
or  hospital  outside  of  the  establishment  in  which  he  works,  or  to  a  deedgnated 

physician,  disi)ensary,  or  hospital. 

C  A*  17— Bequest  for  treatment  of  injury  when  cause  of  injury  is  in  doubt. 

This  form  should  be  used  as  the  authorization  for  treatment  when  it  is  neces- 
sary to  send  an  injured  employee  to  a  medical  officer,  dispensary,  or  hospital 
outside  of  the  establishment  in  which  he  wwka,  or  to  a  designated  pliysician, 
dispensary,  or  hospital,  and  there  is  doubt  as  to  the  injured  employee's  right  to 
treatment  under  the  Compensation  Act  Fcfll  explanaticm  as  to  procedure  Is 
given  under  sections  68  and  69. 


TEXT  09  TBB  COMPENBATiON  ACT. 

[H.R.  mm 

AN  ACT  To  provide  compensation  for  employees  of  the  United  States  suffering  injuries  while  ia  thd 

performance  of  their  duties,  and  for  other  purposes. 

Be  U  enacted  hy  the  Senate  and  House  of  Representatives  of  the  United 
Statei  of  America  in  Congress  assemUed,  That  the  United  States  shall  p^^^^P^jg^i^^" 
pay  oooopenBafeion  as  hereinaft^  specified  for  the  disability  or  death 
an  employee  resulting  from  a  personal  injury  sustained  while 
in  the  performance  of  his  duty,  but  no  comi>ensation  shall  be  paid 
if  the  injury  or  death  is  caused  by  the  willful  misconduct  of  the 
^nployee  or  by  the  employee's  infeention  to  hnog  about  the  injury 
or  dea&  cf  bimsdf  or  oi  another,  ot  if  intoxication  of  the  injured 
wphyee  is  the  proximate  caxjse  of  the  injury  or  death. 

8bc.  2.  That  during  tto  fb«t  tloee  days  of  ^eabil^  w$m»gnm. 
shall  not  be  entitled  to  ocmqpensatkm  except  as  provided  in  secticm 
nine.  No  compensation  isbaH  at  any  time  be  paid  for  sudi  pmod. 

Sec.  8.  That  if  the  dkabiKty  is  total  the  United  States  shaH  W  ^^^^i^j,^. 
to  the  disabled  employee  duri^  sud&  dinbSity  a  msm^bly  compen-ny. 
ntion  equal  to  sixty-six  and  two-thirds  per  centiun  of  bu  meoEfldy 
pay,  except  as  ho^inafter  provided. 

Sec.  4.  That  if  the  disability  is  partial  the  United  States  shall  pay  .^y^^rtlal  dfaabfr 
to  the  disabled  employee  during  such  diaabOity  a  montMy  compensa- 
tion equal  to  sixty-six  and  two-thirds  per  centum  of  the  difference 
between  his  monthly  pay  and  his  monthly  wage-earning  capacity 
after  the  beginning  of  such  partial  disability.  The  commsssion  may, 
from  time  to  time,  require  a  xmrtially  disabled  employee  to  make 
an  affidavit  as  to  the  wages  which  he  is  then  receiving.  In  roch  ^Sto^MOte  as 
affidavit  the  employee  shall  include  a  statement  of  the  value  of  housii^, 
board,  lodging,  and  other  adi-antages  which  are  received  from  the 
employer  as  a  part  of  his  remuneration  and  which  can  be  estimated 
in  money.  If  the  emplo^/ee.  vrhen  required,  fails  to  make  such  affi- 
davit, he  shall  not  be  entitled  to  any  compensation  while  such  failure 
continues,  and  the  period  of  such  failure  shall  be  deducted  from  the 
period  during  wliich  compGUsation  is  payable  to  him. 

Sec.  5.  That  if  a  partially  disabled  employee  refuses  to  seek  suitable   Refusing  woiic. 
work  or  refuses  or  neglects  to  work  after  suitable  work  is  offered  to, 
procured  by,  or  secured  for  him,  he  shall  not  be  entitled  to  any  com- 
pensation. 

Sec.  6.  That  the  monthly  compensation  for  total  disability  ^^all  ^Maxi^am  ^ 
not  be  more  than  $66.67  nor  less  than  $33.33,  unless  the  employee's  m^Sts. 
monthly  pay  is  less  than  $33.33,  in  which  case  his  monthly  compen- 
sation 1^11  be  the  full  amount  of  hia  monthly  pay.  The  monthly 
compeBflatum  for  purdal  disability  shall  not  be  more  than  $66.67. 
In  the  case  of  petsons  who  at  the  time  of  the  injury  were  minors  or 
employed  in  a  leam^s  capadcty  and  who  wete  not  physically  or 
inentally  d^Bctive,  the  oommisBnaaot  diall,  m  any  wvieir  after  the 
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time  when  the  monthly  wage-earning  capacity  of  such  persons  would 
probably,  but  for  the  injury,  have  increased,  award  compensation 
based  on  rach  probable  monthly  wage-earning  capacity.  The  com- 
BUfision  may,  on  any  review  after  the  time  when  the  monthly  w^e- 
^iniijig  capacity  of  the  disabled  employee  would  probably,  irre- 
AMd  entoloy-^P®^^^  ^®  injury,  have  decreased  on  account  of  old  age,  award 
compensation  based  on  such  probable  monthly  wage-earning  capacity. 

Sec.  7.  That  as  long  sa  the  employee  is  in  receipt  of  compensation 
under  Urn  Act,     if  be  has  been  paid  a  lump  snm  in  commutation  of 
jTMrtftllmmi^  payments,  mitil  the  expiration  of  the  period  during  which 
Bttdi  installment  payments  wwld  have  continued,  he  shall  not  receive 
from  the  United  States  any  salary,  pay,  or  remuneration  whatsoever 
except  in  return  for  services  actoidly  pOTfoimed,  and  «so^  pmmm 
^service  in  the  Army  oat  Navy  ot  Ihe  United  States, 
and    Sec.  8.  That  if  at  the  time  the  disabiHty  begins  the  employee  has 
annual  or  sick  leave  to  his  credit  he  may,  subject  to  the  approval 
of  the  head  of  the  department,  use  sudi  leave  until  it  is  exhaustod, 
in  which  case  his  ccmip^isatiQn  shall  begin  <m  tihe  fourth  day  id  ^sfc- 
bility  after  the  annual  or  sick  leave  has  ceased, 
etc.,    Sec  9.  That  immediately  after  an  injury  sustauied  by  an  ^jfifffM 
while  in  the  performance  ol  his  duty,  whether  or  not.  disability  has 
arisen,  and  for  a  reasonable  time  th^^eaft^,  the  United  States  shall 
furnish  to  such  employee  reasonable  medical,  surgical,  and  hospital 
eer^^ce3  and  supplies  unless  he  refuses  to  accept  them.   Such  services 
and  supplies  shall  be  furnished  by  United  States  medical  cheers  and 
hospitals,  but  where  this  is  not  practicable  shall  be  furnished  by 
private  physicians  and  hospitals  desi^niated  or  approved  by  the  com- 
mission and  paid  for  from  the  employees'  compensation  fund.  ^  If 
necessary  for  the  securing  of  proper  medical,  surgical,  and  hospital 
trcatiTient,  the  employee,  in  the  discretion  of  the  commission,  may  be 
furnished  transportation  at  the  expense  of  the  employees'  compensa- 
tion fund. 

Sec.  10.  That  if  death  results  from  the  iajury  within  six  years  the 
United  States  shall  pay  to  the  following  persons  for  the  following 
periods  a  monthly  compensation  equal  to  the  following  percentages 
of  the  deceased  employee's  monthly  pay,  .-ubject  to  the  modification 
that  no  compensation  shall  be  paid  where  the  death  takes  place  more 
than  one  year  after  the  cessation  of  disability  resulting  from  such 
injury,  or,  if  there  has  been  no  disalnlity  preceding  death,  more  than 
one  year  aftar  the  injury: 

(A)  To  the  widow,  if  there  is  no  child,  thirty-five  per  centum. 
This  compensation  shall  be  paid  until  her  death  or  marriage. 

(B)  To  the  widowar,  if  there  is  no  child,  thirty-five  per  centum  if 
wholly  dependent  for  siq^port  upon  the  deceased  employee  at  the 
time  of  her  death.  This  compensation  shaU  be  p«d  until  his  death 
or  marriage. 

(C)  To  the  widow  widowa",  if  there  is  a  child,  the  compensation 
payable  under  clause  (A)  or  clause  (B)  and  in  addition  thereto  ten 
per  centum  for  each  child,  not  to  exceed  a  total  of  sixty-six  and  two- 
thirds  per  centum  for  such  widow  or  widow«r  and  children.  If  ft 
child  has  a  guardian  other  than  the  surviving  widow  or  widower,  the 
compensation  payable  on  account  of  such  child  shall  be  paid  to  sudj 
guardian.  The  compensation  payable  on  account  of  any  child  OmU 
cease  when  he  dies,  marries,  or  reaches  the  age  <tf  ei^teeni  0t$  it 


Compeosaticn 
to  death. 
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over  eighteen,  and  incapable  of  self-support,  becomes  capable  of  self- 
support. 

.  (D)  To  the  children,  if  there  is  no  widow  or  widower,  twenty-five  ^^^^ 
per  centum  for  one  child  and  ten  per  centum  additional  for  each  ad- 
dtttenal  child,  not  to  exceed  a  total  of  sixty-six  and  two- thirds  per 
eentUBiy  divided  among  such  children  share  and  share  alike.  The 
OsnfWMftticm  of  each  child  shall  be  paid  until  he  dies,  marries,  or 
reaves  the  age^  sateen,  or,  if  over  eighteen  and  incapable  of  self- 
flupporti  bec(»nes  capable  of  self-support.  The  compensation  of  a  child 

iiato  legftl  ege  fl^^ 

(B)  To  the  parents,  il  one  is  wholly  dependent  for  support  upon  Pawnte. 
tibi  deeeseed  employee  at  ^  time  of  kus  death  and  the  othw  is  not 
depeDdent  to  any  eslent,  twwty-ftve  per  oejitum;  if  both  are  ^oUy 
depmdmt,  tmutf  yet  centum  to  eadi;  if  <me  is  mr  botii  are  partly 
Oj^mOmt,  a  proporliMiite  aamni  ki  diwMtion  ^  the  ceoi^ 
mifldon. 

Tlhe  above  percmtagesdiall  be  paid  If  llim  is  no  widow,  widower^ 
at  child.  If  there  ia  a  widow,  widowoTi  or  diild,  feere  flhall  be  paid 
BO  much  of  iSbB  above  percentages  as,  whm  added  to  the  total  peay 
centages  payable  to  liie  w^ow,  widoww,  and  daSMxem^  will  not  ex- 
ceed a  total  of  eixty-dbc  and  two-tiMrde  per  centum* 

(P)  To  the  brothers,  sisters,  grandparents,  and  grandchildren,  ^^^^^J^ 
one  is  wholly  dependent  upon  the  deceased  employee  euppsvt  at 
the  time  of  his  death,  twenty  per  centum  to  such  d^endmt;  if  nwae 
than  one  are  wholly  dependent,  thirty  per  centum,  divided  among 
such  dependents  share  and  share  alike;  if  there  is  no  one  of  tibem 
wholly  dependent,  but  one  or  more  partly  dependent,  ten  per  centum 
divided  among  such  dependents  share  and  share  alike. 

The  above  percentages  shall  be  paid  if  there  is  no  widow,  widower, 
child,  or  dependent  parent.  If  there  is  a  widow,  widower,  child,  or 
dependent  parent,  there  shall  be  paid  so  much  of  the  above  per- 
centages as,  when  added  to  the  total  percentage  payable  to  the  widow, 
widower,  children,  and  dependent  parents,  will  not  ^ceed  a  total  of 
sixty-six  and  two-thirds  per  centum. 

(G)  The  compensation  of  each  beneficiary  under  clauses  (E)  and  ^^^^  ^ 
(F)  shall  be  paid  for  a  period  of  eight  years  from  the  time  of  the 

death,  unkes  brfore  that  time  he,  if  a  parent  or  grandparent,  dies, 
marries,  or  ceases  to  be  dependent,  or,  if  a  brother,  sister,  or  grand- 
child, dies,  marries,  or  reaches  the  age  of  eighteen,  or,  if  over  eighteen 
and  incapable  of  self-support,  becomes  capable  of  self-support.  The 
ccm^rasation  of  a  brother,  sist^,  grandchild  under  1^  age  shall 
be  paid  to  his  or  her  guardian. 

(H)  As  moA  in  this  section,  the  tern  *  *  child  "  includes  stepchildren,  DofiiUtians. 
ad<^t6d  childzai,  and*  pesthumous  children,  but  does  not  include 
married  <Aildrai.  '^e  terms  ^'hro&er"  and  "sist»"  include  step* 
biolfam  and  stepeostets,  half  brothm  and  half  sisters,  and  brothers 

and  «stm  by  adoption,  but  do  not  include  married  brothers  or  married 
ristm.  All  of  tiie  above  twns  aikl  the  texai  "grandchild"  include 
only  persons  who  at  the  time  of  tiie  deidii  U  the  deceased  employee 
aie  under  e^teen  yean  of  -  age  or  over  that  age  and  hieapable  of  self- 
0q>port.  The  term  ''parent**  Indudee  etep-poraila  aadpaventsby 
adoption.  The  tMm  "widow**  inchidee  only  the  deeedenVs  irifa 
living  with  or  depend^t  far  support  upon  him  at  the  time  of  hk  dea^ 
The  term  ''widower**  includes  only  tiie^eoedmtfstosbaad  dependent 


formipportupoab^atllLetiMoflMrdeftih.  Tl^  tama  "mSUs^^l 
and  "adoption"  as  used  in  this  dauae  indhide  oatily  legal  adoption  priot 

to  the  time  of  the  injury. 
Beadjoatmants.    (I)  Upon  the  ceeBatioQ  of  oompflflMation  ttadm  tbia  aeett»  ^"^^  ^ 
account  of  any  parson,  the  coBipeoflatiQB  <rf  ttie  tmaahdng  pOMM 

entitled  to  compeasation  for  the  unexpired  part  at  the  period  dwaif 
which  their  compensation  ia  payable  shall  be  that  ^Aich  sueK  p^BQM 
would  have  received  if  they  had  been  the  ooly  penKkoa  entiltod  ta 

compensation  at  the  time  of  the  decedeat'a  death. 
Apportion-  (J)  In  case  there  are  two  or  more  claflses  of  jiersoiis  entitled  to  cam- 
pensation  under  this  section  and  the  apportionment  of  fsoch  compeai- 
sation,  above  pro^dded,  would  restdt  in  injustice,  the  conmdaeioii  may, 
in  ita  discretion,  modify  the  apportionment  to  meet  the  requurementa 
of  the  case. 

Wage  basis.  (K)  In  computing  comi)ensation  tmder  this  section,  the  monthly 
pay  shall  be  considered  not  to  be  more  than  $100  nor  less  than  $50, 
but  the  total  monthly  compensation  shall  not  esceed  the  monthly 
pay  computed  as  provided  in  section  twelve. 

Accepting  pay-    (L)  If  any  person  entitled  to  compensation  imder  this  section^ 
aftor  compensation  by  the  terms  of  this  section  ceases  upon  his  mar- 

riage,  accepts  any  payments  of  compensation  after  his  marriage  he 
fih^  be  punished  by  a  fine  of  not  more  than  $2,000  or  by  imprison- 
ment for  not  more  than  one  year,  or  by  both  such  fine  and  imprisonment. 

Burial,  etc.,  ex-  Sec.  11.  That  if  death  results  from  the  injury  within  sis  years 
the  United  States  shall  pay  to  the  personal  representative  of  the 
deceased  employee  burial  expenses  not  to  exceed  $100,  in  the  dis- 
cietion  of  the  commission.  In  the  case  of  aa  employee  whose  home 
is  witidn  the  United  States,  if  his  death  occ  urs  away  from  his  home 
office  or  outside  of  the  United  States,  and  if  so  desired  by  his  rela- 
tives, the  body  ehall,  in  the  diacretion  of  the  commission,  be  em- 
balmed  and  tiaiisperted  in  a  hermetically  sealed  casket  to  the  home 
tA  the  empil^ee.  Such  burial  expenses  shall  not  be  paid  and  such 
tnmsportetion  aball  not  be  fimiiflhed  where  the  death  takes  place 
mixe  than  <me  year  after  the  cessation  of  disability  resulting  from 
such  injury,  or,  U  tiiere  hm  bem  bo  ^aal^ty  ptecedUig  deiutht  znoie 
tium  oiie  year  after  ihe  i^ury. 

Compatation  gsc.  12.  That  in  cosnputing  the  montfaly  pay  the  usual  practice  of 
the  semee  in  vhich  tibe  eosidoyee  was  employed  shall  be  followed. 
SidbmteiEice  and  the  value  df  quarts  fionuelied  an  employee  shall 
be  included  aa  part  of  lSb»  pay,  b«t  omtiBie  pay  ibaU  not  be  takm 
intoacc<rant« 

Housing,  Sec.  13.  That  in  the  detennination  <rf  the  employee's  montidy 
wage-earning  capacity  $Mm  tfae  b^Mu«  ^  diaability,  tiie 

value  ot  bonai^t  board,  kdspmg,  and  othw  advantages  which  are 
recdLved  fraa  his  employe  as  a  part  of  bb  lemanemtuHi  and  mbadk 
can  be  estimated  in  numeydball  be  taken  into  aoconni. 

Lumpsum  set-  gcc.  14.  That  in  cases  ot  death  ot  of  p^mnent  total  or  permanwt 
partial  disabiUty,  if  tiie  montidy  payment  to  tbe  beneficiary  ia  Um 
than  $5  a  mwith,  w  if  tiie  benefidaiy  is  or  is  about  to  become  a  noBr* 
resident  of  the  United  States,  or  if  tiie  coouniaaoa  d^en&dnea  that 
it  is  for  the  best  interests  ot  the  benefidafy,  the  liability  of  the  United 
States  for  compensation  to  sudi  b^efickry  may  be  disdiarged  by 
the  payment  of  a  lump  sum  equal  to  tiie  preset  value  ot  all  futim 
payments  of  compensation  computed  at  four  per  ceatom  tnie  dw» 
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count  eompcmnded  annually..  The  probability  of  the  beneficiary's 
death  be&xe  tha  esxpiration  of  the  p«iod  during  which  he  is  entitled 
ta  ccwnpensation  shall  be  determined  according  to  the  American 
Exgrnatce  Tabb  of  Mortality;  but  in  case  e£  comp^kaation  to  the 
wUbir  OS  iridowsE  o£  the  deceased  ao^yee,  sueb  lump  sum  shall 
not  wdQT  WObUb^  eoaapetbation.  The  probabiMiy  of  the 

bappening  of  any  other  contingency  afiecting  the  mmmk  <m  dniar 
tian  id  the  coapensatimt  shall  be  disregarded.  xr  <  f 

Sac.  16.  Tbak  e«wy  en^fefae  injuied  in  the  perfOTnance  of  biftj^jNotice  of  in. 
dutrr  V  sum  one  on  bis  behalf^,  ^aU,»  vitbin  forty-eight  hours  aft^ 
the  injury,  give  written  mtkm  thmoi  ta  the  immediate  snperua  e£ 
the  ensployQe.  Siid^neti€aiiudlbep.vmby  ddiv^^ 
or  by  depoffit&Qg  it  prcqp^ly  rtaiaped  and  addToawitd  in  the  maiL 

Sbg.  16.  That  the  notice  shall  atate  the  nana  and  addNSS  of  the 
employee,  the  yeax,  n»nth^  day,  and  bear  vrbm  and  tiae  paitici^ 
locaU^  whm  the  uijury  oceuned,  and  the  cause  and  natiiaa  ct  tha 
injury,  and  shall  be  signed  by  and  contain  the  addzeai  of  the 
giving  the  notice.  . 

Sec.  17.  That  unless  notice  is  given  within  the  time  specified 
unless  the  immediate  ffl^>eriflr  has  actual  knowledge  ot  the  injury,  no 
compeusation  shall  be  allowed,  hot  far  any  roasonahle  caase  sluKvn» 
the  commission  may  allow  compeuaataon  if  the  notice  ia^  filed  iratfaia 
one  year  after  the  injury. 

Sec.  is.  That  no  compensation  under  this  Act  Aall  be  allowed  ta  <a»taa 
any  person,  except  as  p^o^^ded  in  sectacm  thirty-eight,  unLessheor 
some  one  on  his  behalf  shall,  \vithin  the  time  specified  in  sedaon 
twenty,  make  a  written  claim  therefor.  Such  daim  shall  be  made  by 
delivering  it  at  the  office  of  the  commission  or  to  any  commisnoner 
or  to  any  person  whom  the  commission  may  by  regulation  designate, 
or  by  depositing  it  in  the  mail  properly  stamped  and  addressed  to 
the  commission  or  to  any  person  whom  the  commission  may  by  regu- 
lation designate.  ^  _ 

Sec.  19.  That  every  claim  shall  be  made  on  forms  to  be  fumififeed  Vaam, 
by  the  commission  and  shall  contain  all  the  information  requii'ed  by 
the  commission.  Each  claim  shall  be  sworn  to  by  the  person  entitled 
to  anupensation  or  by  the  person  acting  on  his  behalf,  and,  except 
in  case  of  death,  shall  be  accompanied  by  a  certificate  of  the  employee's 
physidan  stating  the  natiue  of  the  injmy  and  the  nature  and  probable 
extent  ot  the  disability.  For  any  reasonable  cause  shown  the  com- 
mission may  waive  the  provisions  of  this  section. 

Sec-  20.  That  all  original  claims  for  compensation  for  disability ^^TPime  tot 
abatt  be  made  within  sixty  days  after  the  injmy.   All  original  claims 
foi  CJftimpennslirm  Soc  death  shall  be  made  within  one'  year  after  the 
death.   For  any  raanrmahlo  cause  shown  the  commission  may  allow 
uiipjiua  cIoiMia  for  componiiitMm  for  iinebi'ity  tn-  ^  ^'"^ 

Bae.  21.  efter  the  iniwy  the  employee  shall,  as  frequently 
and  at  web  Haom  and  plaeaaas  may  be  reasonably  required,  submit 
himnrK  to  aaoMnttliaa  by  a  medical  office  ot  the  United  States  or 
by  ft  dnjy  qaaMfitd  ji^sodan  designated  oc  approved  by  the  commis- 
sien.  llb»«Bp^eenu^y]MkTeadtt^qaa£ied^ 
ani  yakl  bf  Mn  pwiBoef  to  partiriiiatn  in  such  egwination.  For  all 
^wa» Wtfflw  tttowp  thft  fiat  the  aniO&Yee  ahntk  in  the  discPBtion  ^  the 
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loee  of  wages  incurred  in  Older  to  submit  to  Badx  exaucdnation*  H  the 
employee  refuses  to  submit  bimadf  for  <»  in  any  way  obstnicts  any  ex* 
amination,  Ms  rigbt  to  claim  compensation  under  thia  Act  diall  be 
suspended  until  such  refusal  or  obstruction  ceases*  No  compoiis«ti0n 
shall  be  payable  while  such  refusal  or  obstruction  continuee,  and  the 
period  of  such  refusal  or  obstruction  shall  be  deducted  from  tibe  poiod 
for  which  compensation  is  payable  to  him. 
iledical  referee.    Sec.  22.  That  in  case  of  any  disagreement  between  the  phydciaa 
^  making  an  examination  on  the  part  of  the  United  States  and  the 
employee's  physician  the  commission  shall  appoint  a  third  phyddan, 
duly  qualified,  who  shall  make  an  examination. 
jFoea.  •  ^    Sec.  23.  That  fees  for  examinations  made  on  the  part  of  the  United 

^  States  under  sections  twenty-one  and  twent^-^-two  by  physicians  who 

are  not  aheady  in  the  service  of  the  United  States  shall  be  fixed  by  the 
commission.  Such  fees,  and  any  sum  payable  to  the  employee  under 
section  twenty-one,  shall  be  paid  out  of  the  appropriation  for  the 
work  of  the  commission. 
Kep<«t8  of  in-  Sec.  24,  That  immediately  after  an  injury  to  an  employee  resulting 
i^®^-  in  his  death  or  in  his  probable  disabihty,  his  immediate  superior  shaU 

make  a  report  to  the  commission  containing  such  iaformation  as  the 
ccmmisaion  may  jeqniie,  and  shall  thereafter  make  such  supplemen- 
tary  reports  as  the  commisBion  may  require. 
AssigSBiaiis,    Sec.  25.  That  any  assignment  of  a  claim  for  compensation  under 
^  tins  Act  shaU  be  void  and  all  compensation  and  claims  therefor  shall 

be  exempt  from  all  claims  of  creditors. 
Assignments  of   Sac.  26.  If  an  injury  or  death  for  which  compensation  is  payable 
S^y^^under'this  Act  is  cansed  under  circumstances  creating  a  legal  liability 
SST^  upoB  some  person  other  than  the  United  States  to  pay  damages 

ibegefor,  the  commiBHion  may  require  the  benefidary  to  assign  to  the 
United  States  any  r^t  el  actimi  he  may  have  to  enforce  such  Ua- 
biUty  of  such  other  person  or  any  rig^it  which  he  may  have  to  share 
in  any  money  or  othar  {ooperty  received  in  satisfaction  of  such  lia- 
bility of  such  oQm  fmmtHy  eriihe  oamaBisBW««^«qTOe  SMd  bene- 
ficiary to  prosecute  said  acticm  in  his  own  name. 

If  the  beneficiary  shall  refuse  to  make  such  assgnment  or  to  prose- 
cute said  action  in  his  own  name  whwi  required  by  the  commisrioii, 
he  shall  not  be  entitled  to  any  compensation  under  this  Act, 

The  cause  of  acti<m  when  aSBiff^  to  the  United  States  may  be 
prosecuted  or  compromised  by  the  commisffl<m,  and  if  the  aanndsmon 
realizes  upon  such  cause  of  action,  it  shall  apply  the  money  or  other 
property  so  received  in  the  following  manna*:  Aflw  deducting  the 
amount  of  any  compensation  already  paid  to  the  beneficiary  and  the 
expenses  of  such  realization  or  collection,  which  sum  shall  be  placed 
to  the  credit  of  the  employees*  compensation  fund,  the  surplus,  if  any, 
shall  be  paid  to  the  beneficiary  and  credited  upon  any  future  pay- 
ments of  compensation  payable  to  him  on  account  of  the  same  injury. 
Settlements  Sec.  27.  That  if  an  injury  or  death  for  wliich  compensation  is  pay- 
^  tbicd  PaJ^'able  under  this  Act  is  caused  under  circumstances  creating  a  legal 
liabihty  in  some  person  other  than  the  United  SUtes  to  pay  damages 
therefor,  and  a  beneficiary  entitled  to  comi>ensation  from  the  United 
States  for  such  injury  or  death  receives,  as  a  result  of  a  suit  brought 
by  him  or  on  his  behalf,  or  as  a  result  of  a  settlement  made  by  him 
or  on  his  behalf,  any  money  or  other  property  in  satisfaction  of  the  • 
liability  of  such  other  peraoo,  such  beneficiary  shaU,  after  deducting 


the  costs  of  suit  and  a  leasnable  attomey'sfee,  apply  the  money  or 
odier  property  so  received  in  the  loUomng  manner: 

(A)  If  his  compensation  has  been  paid  in  whole  or  in  part,  he  shall 
lefimd  teiike  United  States  l&e  aaaoant  of  compensstion  which  has 
bem  paid  by  the  United  StiteB  and  credit  my  sorphis  upon  futoie 
payments  of  compensatioa  payable  to  him  on  account  of  the  same 
injury.  Any  amomit  so  rinded  to  the  United  States  shall  be  placed 
to  the  ciedit  <rf  the  employees'  eompensation  fond. 

(B)  If  no  oompensadxm  has  been  paid  to  him  by  the  Umted  States, 
he  shall  ciedit  the  mon^  CMf  other  property  so  seoeived  npon  any 
compensation  payable  to  him  by  the  United  States  m  account  of 

the  same  injury.  «  im 

Sec  28.  That  a  commissi<m  is  hereby  created,  to  be  known  as  Hie^j^223u  " 
United  States  Employees*  Compensation  Omxaiaaxm^  and  to  be 
composed  of  three  commissioners  appointed  by  the  Freddenty  by  ana 
with  the  advice  and  consent  of  the  Senate,  one  of  whom  diall  be 
designated  by  the  President  as  chairmjwi.  No  commissioniOr  Aall 
hold  any  other  office  or  position  under  the  United  States.  No  naoie 
than  two  of  said  commissioners  shall  be  members  of  the  same  political 
party.  One  of  said  commissioners  shall  be  appointed  for  a  teim 
of  two  years,  one  for  a  term  of  four  years,  and  one  for  a  term  of  six 
years,  and  at  the  expiration  of  each  of  said  terms,  the  commissioner 
then  appointed  shall  be  appointed  for  a  period  of  six  years.  Each 
commissioner  shall  receive  a  salary  of  $4,000  a  year.  The  principal 
office  of  said  commission  shall  be  in  \Ya8hington,  District  of  Columbia, 
but  the  said  commission  is  authorized  to  perform  its  work  at  any 
place  deemed  necessary  by  said  commission,  subject  to  the  restric- 
•  tions  and  limitations  of  this  Act. 

Sec.  28a.  Upon  the  organization  of  said  commission  and  notifi-^jTran^r^ 
cation  to  the  heads  of  all  executive  departments  that  the  commission  ployees. 
is  ready  to  take  up  the  work  devolved  upon  it  by  this  Act,  all  com- 
missiras  and  independent  bureaus,  by  or  in  which  payments  for 
compensation  are  now  provided,  together  with  the  adjustment  and 
sstUement  of  such  chumas,  shall  cease  and  determine,  and  such  execu- 
tive depaztments,  commissions,  and  independent  bur^us  shall 
transfer  all  pending  claims  to  said  commission  to  be  administered  by 
it.  The  said  commission  may  obtain,  in  all  cases,  in  addition  to  the 
zeports  pmn^bled  in  sectixm  twenty-four,  such  information  and  such 
xeporto  from  employeee  (tf  fte  departments  as  may  be  agreed  upon 
by  1^  commissiim  and  the  heads  ot  tl»  zespeetive  departments. 
All  dtfis  and  employees  novr  exciushnriy  eogaged  in  caixying  on  said 
W(ak  in  the  various  executive  departments,  commamm,  and  inde- 
pendent bureaus,  shall  be  tnmsfened  to,  and  berane  en^k^rees 
the  commissiim  at  their  present  grades  and  salaries. 

Sec.  29.  That  the  commiaBKm,  «r  any  comminioner  by  w****""^^^^"**  *® 
of  the  commission,  shall  have  pow^f  to  issue  sabpoeoAs  for  and  G^q>el 
the  attendance  of  witnesses  within  a  radiw  of  one  htmdred  miles,  to 
require  the  production  of  books,  papers,  documents,  and  other  evi- 
dence, to  administer  oaths,  and  to  exandne  witBesses,  upon  any 
matter  within  the  jurisdiction  of  the  commission. 

Sec,  30.  That  the  commission  shall  have  such  asmstants,  derks,  ^^^S[^  ^ 
and  other  employees  as  may  be  from  time  to  time  provided  by  Con- 
gress.  They  shall  be  appointed  from  lists  of  eligibles  to  be  supplied 
by  the  Civil  Service  Conunission,  and  in  accordance  with  the  civil- 
service  law. 


|i|B^Mif^        Sbgl  si.        4*  aubosit  smmBi^y  to  the  Seo^ 

tary  at  the  Treawiy  Mriiartiwt  <rf  *iM>  ayfMjyiitiont  nmwy  fo  tiia 

Boles  regola^   Sag  32,  Tbt  th»  i  lummiwi w  ig wftariaed  to        neeeeary  nilea 
tiQB8>et«.  xcsoMku  far  the  «aiam^ 

qpMtioM  ttSfliBg  uder  tills 
Aimiiaiiepofts,   gao.  3S*  That  tibe  emmnmtm  ri»B  Miee  to CiiiBi w  mt  tbe  begin- 
ning  a£  each  regular  aB««  •  i^ort  el  ite 

year,  imMsg  •  detoilBd  fltBtaOMsal;  ef  appnspntioM  a&a  expea£- 
tTires,  a  detailed  gtitomertAgwagw^^ 

the  employees'  eoB^iiMiiili<in  tod^  aad  ito  iiii.iiiiiini»i«lill«iii  let 

legislation. 

Sec.  34.  That  for  die  faeai  y«  endiog  JVM  HuMi, 
hundred  and  seventeen,  there  iflhfiwbyaufltaraed  tobe«ppiopriitod, 
from  any  money  in  the  Treasury  not  othenrin  approj^fated,  the  MM 
of  $50,000  for  the  work  of  the  oomimeBion,  iiidtaiii«»lMi«Bef  HwioobIf 
misaionera  and  of  such  asaistants,  clerks,  and  cdi^  employees  ae  Ae 
comnii^on  may  deem  necessary,  and  for  trareiing  expOTses,  exp^UM 
of  medical  examinations  under  sections  twenty-one  and  twenty-tlPa, 
reasonable  tmveling  and  other  expenses  and  loss  of  wages  payable  to 
employees  under  section  twenty-one,  rent  and  equipment  of  eOcea, 
purchase  of  books,  statiwery,  and  other  supplies,  printing  and  bindiiag 
to  be  done  at  the  Government  Printing  Office,  and  other  neoesEary 
expenses. 

Compeuaation  Sec.  35.  That  there  is  hereby  authorized  to  be  appropriated,  from 
any  money  in  the  Treasury  not  otherwise  appropriated,  the  sum  of 
$500,000,  to  be  set  aside  as  a  separate  fund  in  tlie  Treasury,  to  be  known 
as  the  employees'  compensation  fund.  To  this  fund  there  shall  be 
midei  suc^  sums  as  Congress  may  from  time  to  time  appropriate  for 
tiie  purpose.  Such  fund,  including  all  additions  that  may  be  made 
toit,  iflliei'rf)y«ithorixed  to  be  permanently  appropriated  for  the  pay- 
ment of  the  compmsatijon  provided  by  this  Act,  including  the  medical, 
BUigical,  aad  hoBiatal  services  and  supplies  provided  by  section  nine, 
and  the  tixnflportatun  aaad  burial  expenses  provided  by  sections  nine 
aad  dbveau  The  owainisKion  shall  submit  annually  to  the  Secretary 

toaaaaceef  1^  ftmd. 

Tindin^  and    SMwx  38.  ThefaBmisaon,  upon  consideraticm  of  the  claim  presented 
awaids.  ^y,  ^  benrficMy,  Md  the  lepOTt  fomiaiied  by  the  inmiediate  superior 

aad  Ite  ^sm^lB&ffBL  ^  each  inveedigation  as  it  may  deem  neces^ry, 
dtfdl  Artomoaeeai  aaips a  fiadtii^  ef  facta  theeean  and  make  an  award 
for  er  f^^*^  payawat  of  &e  compensation  provided  iot  in  this  Act. 
Compentftian  vlwa  mwded  atell  be  iiaid  txm  the  emfkfjB9^  eosft- 
pensalion  ftmd. 

Sbcu37.  IliatittibeopgiPridbttatifogfflg^^       has  been  ttaae 
^^^'^^        iiatiaa  ^  ixDie  ^edfied  ia  aeda^  tihe  commiaaiim  nay ,  at 

«iy  tiBM»,  ea  to  mm  wstim  er  en  appli«tios«  wmrksw  the  award ,  and, 
in  accotdaiioe  vitb  ^  lacto  £o«^  ooa  aadh  re^ 
OT  inqqaae  the  twmpftmatton  previondy  awarfed,  «^  if  cnwpmiatiflft 
has  been  refused  or  diaoostianml,  awanl  coatyenaatlflii. 

Sec.  38.  That  ilaaycowpenaaiieBk  paid 
of  fact,  the  comai««  diall  iiB«e«««filr  miy  wmaA  mAg 

which  such  compenaattoa  has  been  paid  and  dmB  xaeom,  aa  far  aa 
piacUcable,  any  aaaoont  mhidk  baa  bean  so  paid.  Any  anewl  fi 


lecoveted  tdiaU  be  placed  to  the  ccedit 

Sec.  39.  That  whoever  makes,  in  any  affidavit  leqimd  wai^m^ ^^J^ 
tion  four  or  in  any  claim  for  c(»npensation,  any  Btotettea*»  kaMfiasI^ 
to  be  false,  shall  be  guilty     perjury  and  ahaQ  be  {middled  by  a 
d[  not  more  than  $2,000,  or  by  impris<Huneat  isc  mA  IBOreAanene 

year,  or  by  both  such  fine  and  imprisonment. 
Sec.  40.  That  wherever  used  in  this  Act— 

The  singular  includes  the  plural  and  the  masculine  indodei  tka  DeOMttoofc 

feminine.  . 
The  term    employee"  includes  all  civil  employees  of  the  Umted 

States  and  of  the  Panama  Railroad  Company. 

The  term  "commission"  shall  be  taken  to  refer  to  the  United  State* 
Employees'  Compensation  Commission  provided  for  in  sectiwx  twenty- 
eight. 

The  term  "physician"  includes  surgeons. 

The  term  "monthly  pay"  shall  be  taken  to  refer  to  the  monthly 
pi^  at  the  time  of  the  injury. 

Sec.  41.  That  all  Acts  or  parts  of  Acts  inconsistent  with  this  Act  R«»«d. 
are  heieby  repealed:  Provided,  however,  That  for  injuries  occurring 
prior  to  the  passage  of  tins  Act  compensation  shall  be  paid  under  the 
law  in  force  at  the  time  of  the  passage  of  this  Act:  And  provided  further^ 
'l^at  if      ix4wey  or  death,  for  which,  compensation  is  payable  under 
tlus  Act  is  caused  under  ciccumstances  creating  a  legal  liability  in  ^iabiiityM 
the  Paxiama  Bailroad  Company  to  pay  damages  therefor  under  the  o^f^ 
bwa  of  any  State,  Territory,  or  possession  of  the  United  States  or  of 
the  District  ot  Columbia  or  oi  any  foreign  country,  bo  oompenaation 
sball  be  payable  until  the  perwm  entitled  to  compensation  releases 
to  the  Panama  Bailroad  Company  any  right  ci  action  which  he  may 
have  to  enfoce  such  liability  of  the  Panama  Railroad  Company,  ot 
until  he  assigna  to  the  United  Stotea  aay  right  whidi  he  may  have  to 
share  in  any  mon^  or  other  jjnoperty  received  m  satiflfartiffB  olAKk 
Uability  d  the  Ftoaoia  lUulroad  Onnpany. 

Sec,  42.  Hiat  the  Prendent  may,  firom  tiiae  to  time,  tcanste-  the  Atofc^rat^n 
administration  (rf  this  Act  ae  far  aa  employeea  of  tibe  Famvia  Caaal^jjggHHaiMI- 
and  of  the  Panama  Railroad  Company  aie  omcomed  to  tihe  govemcrways- 
of  the  Panama  Canal,  and  so  far  as  employeea  ol  the  Alaskan  £n|^ 
neering  Commission  axe  concerned  to  the  chairman  of  that  commifwmi^ 
in  which  cases  the  wOTda  "commissiwi'*  and  **itB'*  whoever  Ikej 
appear  in  this  Act  shall,  so  far  as  nec^sary  to  give  effect  to  saditraBB- 
fer,  be  read  "governor  of  the  Flsnama  Canal"  »  "chwnnaa  of  the 
Alaskan  Engineering  COTunission,"  as  the  case  may  be,  and  "hia"; 
and  the  expenses  of  medical  examinatieiis  under  sections  twenty-<me 
and  twenty-two,  and  the  reasonable  traveling  and  other  expenses  and 
loss  of  wages  payable  to  employees  under  section  twenty-one,  shall 
be  paid  out  of  appropriations  for  the  Panama  Canal  <ff  for  the  Alaskan 
Engineering  Commission  or  out  of  funds  of  the  Panama  Bailroad,  aft 
the  case  may  be,  inroad  of  out  of  appropriaticm  for  the  work  of  HiA 
commission. 

In  the  case  of  compensation  to  employees  of  the  Panama  Canal  or 
of  the  Panama  Railroad  Company  for  temporary  disability,  either 
total  or  partial,  the  President  may  authorize  the  governor  of  the 
Panama  Canal  to  waive,  at  his  discretion,  the  making  of  the  claim 
reauired  hy  section  ei^^teeuu   In  the  case  of  aUen  employeea  of  the 
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Ftoama  Canal  aratiba  Ftoama  Bulroad  Coiapany,  or  of  any  daas 
or  claaeeB  of  them,  the  Prerident  may  remove  or  modify  the  minimum 
limit  establiahed  by  section  six  on  the  monthly  compensation  for 
dieabiUty  and  the  minumim  limit  ertriMidwd  by  datise  (K)  of  sec- 
tion ten  on  the  monthly  pay  on  wMch  deafll  compenaation  is  to  be 
computed.   The  President  may  attthoriae  tho^ovemor  of  the  Panama 
Canal  and  the  Chairman  of  the  AtaBkan  Engineering  Commi-ion  to 
pay  the  compensation  provided  by  this  Act,  inciading  the  medi^ 
surgical,  and  hospital  services  and  supplies  provided  by  ""^^^JVJ^J 
and  the  transportation  and  burial  expenses  provided  by  ^^^'^^ 
nine  and  elven,  out  of  the  appropriations  far  the  Paaaina  Canal  aid 
for  the  Alaskan  Engineering  Commission,  such  appropriatioBB  to  be 
reimbursed  for  such  payments  by  the  tiansfesr  of  funds  from  tiw  €OI- 
ployees'  compensation  fund. 
Approved,  September  7,  1916. 

Under  the  authorization  given  in  secticm  42  of  the 
Compensation  Act,  President  Wilson  in  September,  1916, 
issued  the  following  Executive  orders: 

EXECUTIVE  ORDERS.  . 

No.  2455.  Employees  of  the  Panama  Canal  and  Pan- 
*  ama  RaUioad  Co. 

By  virtue  <rf  the  authority  vested  in  me  by  section  42  of  the  act 
entitled  "An  act  to  provide  compensati<m  for  employees  of  the  United 
States  suffering  injuries  niiile  in  tiie  performance  of  their  duties,  and 
for  other  purposes, ' '  approved  September  7, 1916,  it  is  hereby  ordered: 

Transfer  of  i  That  the  administration  of  the  act  entitied  "An  act  to  provide 
compensation  for  employees  of  the  United  States  suffering  injuries 
while  in  the  performance  of  their  duties,  and  for  other  purposes," 
approved  September  7,  1916,  so  far  as  employees  of  tiie  Panama  Canal 
and  of  the  Panama  Raihoad  Co.  are  concerned,  is  hereby  transferred 
to  the  governor  of  the  Panama  Canal. 

Power  to  waive  2.  That  in  the  case  of  compensation  to  employees  ot  the  Panama 
Canal,  or  of  the  Panama  Railroad  Co.,  for  temporary  disability,  eitiier 
total  or  partial,  the  governor  of  the  Panama  Canal  is  hereby  authorized 
to  waive,  at  his  discretion,  the  making  of  the  claim  required  by  sedioQ 
eighteen  of  said  act. 

Alien  em-  3.  That  in  the  case  of  alien  employees  of  the  Panama  Canal,  or  of 
ployees.  ^^^^  Panama  Railroad  Co.,  the  minimum  lindt  established  by  section 

six  on  the  monthly  compensation  for  disability,  and  the  minimum 
limit  established  by  clause  (K)  of  section  ten  on  the  monthly  pay  on 
which  death  compensation  is  to  be  computed,  is  hereby  removed. 

Ben^ts.  4.  That  the  governor  of  the  Panama  Canal  is  hereby  authorized  to 

pay  the  compensation  provided  by  said  act,  including  the  medical, 
surgical,  and  hospital  services  and  supplies  provided  by  section  nine 
and  the  transportation  and  burial  expenses  provided  by  sections  nine 
and  eleven,  out  of  the  appropriations  for  the  Panama  Canal,  such 
appropriations  to  be  reimbursed  for  such  payments  by  transfer  of  fuada 
from  the  employees '  compensation  fund. 
Skftembeb  15, 1916. 
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No.  2463.  Employees  of   the  Alaskan  Engineering 
Commissioii. 

Upon  the  recomm«»dation«  of  the  Secretary  of  tlie  Inferior  and  tiie 
chairman  pf-tiie  Alaskan  Engineering  Commisaion,  and  by  virtue  of 
authority  contained  in  section  forty-two.of  "An  act  to  provide  com- 
pensation for  employees  of  tiie  United  States  suffering  mimes  while 
in  the  performance  of  tiielr  duties,  and  for  oliier  purposes"  (Pubbc,  No. 
267,  64th  Cong.,  39  Stat.,  p.  742),  approved  Sep^mber  7,  1916,  I 
hereby  direct  the  chairman  of  ttie  Alaskan  Engineering  Commission  to 
administer  the  provisions  of  tiiis  act  in  80  far  as  employees  of  the  Alaskan 
Encrineering  Commission  are  concerned;  and  the  expenses  of  medial 
examinations  under  sections  twenty-one  and  twenty-two,  tiw 
rea^sonable  traveling  and  other  expenses  and  loss  of  wages  payabte  to 
employees  under  section  twenty-one,  shall  be  paid  out  of  appropriations  K»P—«. 
for  "Construction  and  operation  of  raikoada  in  Alaska."  ^  ^ 

I  further  direc  t  the  chairman  of  the  Alaskan  Engineering  Commisaion 
to  pay  the  compensation  provided  by  the  aforementioned  act,  inclining 
the  medical,  surgical,  and  hospital  services  and  suppUes  provided  by 
section  nine  and  the  transportation  and  burial  expenses  provided  by 
sections  nine  and  eleven  out  of  appropriations  for  the  "Construction 
and  operation  of  railroads  in  Alaska,"  such  appropriations  to  be  reim- 
bursed for  such  payments  by  transfer  of  funds  from  the  employees 
compensation  fund. 
UueoMBxa.  29, 1916, 


ttiPEX  TO  ilBGULATIONS. 


[For  fuu  pTOTteteim  «£  Qm^0tm»tm  Act,      twt  at  act,  Pi^.  ^X-Qhl 


Accident.    <»ee  Injury.)    2» 

Ambulance  st^-vice  -7  -*  ^w-*-—  ^  

Benelits  provided  by  the  Compensation  Ac  t                                                    _  ^5  33,  40 

Burial  expenses,  when  l«yable---^--------"  —  "111111;   12.  i59 

I'ar  f:ir(^  to  secure  medical  or  hospital  service  ^-   _  11,12,33 

Chiropractors,  treatment  by—  Z""^I"  2<5 

Claims  and  reports,  maxlmi?  of—-  ^     2« 

Claims  and  reports,  preparation  of    22, 

for  cwnBUtion  on  account  of  injury,  how  made  ii,15,U 

ClS°L^-%a^yment%«'mT^  " 

l^rof'^'^^d^^i  fo-be- mrdrik-^ii^oa  ^riti::::::::::::-----  34. 35 

4"ai.'er  W<J^l"L'i'Xct 'right"  Tojtato^^^  1* 

riaiS:  waiver  of,  official  superior  may  not  require  1::::::::::"  5l4l 

Compousatlon  Act,  text  or —  - 

Compensation :    T 

Injnrles  for  which  payablo---  'C'--.-   1«,  IT 

Intoxication,  when  cause  of  ugury,  a  bar  to—----     i„ 

Con.p';n"^\iornotVa7abirwb^-dJitt-or^^^^^^^^^  IT 

surunenl  treatment  r—i'^—rr-  

Compt  nsiuion  on  account  of  qeatn .    48 

Chan^^e  in  amount  payable  to  beneficiaries    39 

Claims  for  —  ZlZZZlZ  ^  ^1 

Claims  for  continnance  of  ^     42 

Penalty  for  acceptin?:.  after  marriage                                                ^   4I 

Termination  of  rif^ht  to--------—^^  

Compensation  on  account  of  diBability    1| 

Claims  for  continuance  of  ir"IIC"«ftlir~  when   15,16 

Knded  bv  failur.-  to  ivturn  to  work  or  tj  seek  work  when  at>'e----   ^5 

\\  roS  »VaTt^^«r^efi^:::::::----:-:::^^^^^^ 

Death  i  ® 

Benefits  parable  in  case  of  —  '2'  1   8 

Burial  expenses  parable  in  case  Of  •  24,25 

Claims  on  account  of.  how  made   IIIIZI   40 

Embalniini:  nnd  transportation  of  bodies     8 

Moner  b<  norits  payable  in  case  or     22 

Di^abultiis  not  'J^erateTto- iijurV-But-piolonVlni-l^re^^^^^  36 

,  reported  to  Commission  "  

Msabilitv.  partial:                               .    1^ 

Affidarits  as  to  earninjrs  in  case  of--------------------  --   8 

IVrmanpnt.  iniured  employee  to  be  informea  of  M«  n«»»tB   

Dlsabilitv.  total,  benefits  payable  ,  >  

Disability.    (See  also  Injury.)    _»  39-43 

Duties  of  beneficiaries  of  deceased  employe*?  

62 


• 


IXIIBX  TO  SSaUlAXMSin  ^ 

   ,  11-18 

Duties  of  employees,^-  m^mmmmmmmm  '-^    ^^.^  19-26 

aiSSIiSU"knd  tTnT^omtToiTiriJSi^  I? 

Employees,  duties  of  rtTiZ'^ZX  ^^^•^^^ ~   ^ 

FiSt-aid  treatment  by  Unlted^States  medical  officera  ,   |J 

l^taVl        \tt/s  ff  ^«'^.^-ri^r™:r~nrzz^  I 

\"n  irffi-brpTiva^^^^^ 

Forms  used  in  reporting  Injuries  and  making  clai»»-.-«^«^-.P~-~~—   4& 

li>astbite  ruling  of  Commlsfeiou  as  to  awara  ^-^^  - 

Heat  prostration,  ruling  of  Commission  as  to  award  ^  ^ 

Hernia,  ruling  of  Commission  as  to  29 
liosnitals  and  dispensaries,  medical  treatoent  to  be  given  at,  ^^J^^^^^^^^^^^^^  37 

uSal  bUls  to  be  forwarded  to  Comwtaitoil  tfd  not  paid  by  employee   gT 

Hospital  rules,  refusal  to  submit  to—  ^ 

Hobpltal  treatment:  •    30 

Approral  of  medical  officer  •i,^*^-^-^."  — 

Bills  of  destpiated  hospitals^--*-^--— — — —  T"I*!'*T— 12,  29 

Car  fare  to  secure-     3^4 

Claim  for  payment  for  —————     m 

Examination  and  records  preceaing^-,^^^--^---™  — — — 

Explanation  of  refusal  oli  to  be  inaAa  t»  eoMrtoyee*^-^^  

In  emergency  — --r-T  ^••^^-•w^— ^    ""IT  86 

Tn  L'eneral  ward,  to  be  furnishea  ~-  -■-■i-— oa 

iSiured  emXA^e  to  l>e  informed  of  his  ^^^^^^-----^'---'-Tr-aiJra^i^^^  U.^. 
iSjured  employee  to  select  hospital,  if  necessary,  wHere  no  United  States  or 

designated  hospital  Is  available— -~  oq 

In  Ste  room,%ndition3^undejr  "^^^^SS^^^id  "  Z  IX.  U 

Not  paid  for  if  employee  refuses  to  accept  wl»t  Is  pfV?ia«a— g 

8mI?I  for'  to  ^^Suted  rl^^^  3^  I? 

ment  triTSiai* — """" — — — —  ZZ.,  Z  10,  *T 

To  which  injured  employee  Is  entmea**.  ^ 

Transportation  to  secure  Z  IZZZ  "  "  Jl—  *T 

wS^^m^to^ilBcl^^^    fl 

Wit^5  co^  to  emp^        by  designated  physicians  and  hospiUls^   Jl 

WltSoSt  cost  when  no  physician  or         tal  has  be^^  destgnated  11.12 

iTilnrv  claim  for  compensation  on  account  of,  how  made  ^ 

Injury:  notk-e  of.  to  be  submitted  by  employee  m  all  cases  

Injuries  for  wiiich  compensation  is  payable  

Injury.     {See  also  Disability.)    03 

Insane  injured  employee,  chum  ^ow  subnn^^   ~-  OG,  38 

Insane  injured  employees  to  be  transferred  to  hosiutal^^^^    g 

Instructions  coverCag  medical,  surgical,  and  hospital  ^^JJ^^^l-^lZlZZZZZZZ  ©l-f*'! 

Lf^tni^g,  %Tiny"oir"Commii5;ion  as  to  award   ^ 

Lumpsum  payments,  policy  of  Commission  

Medical  and  hospital  service:    27 

Available  service  — —  "      "    ZZ   •  12,  2!) 

Car  fare  to  secure     14 

Claim  for  payment  for.--  ^-'i-cr-zrj^Ttl,  HI"  19,20 

1^  Z^f^  ,^tt'Slv^  ?^lu«-^|t-wbrt-lB- pro.^  11. 33 

Service  to  which  injuredTOTployee  fs  entitled  12729,  37',  as 

Medleal^bllfs''tX"  toiWVrtid'to"  ciS55Sion""and  not  paid  by  employee  12.  |T 

Medical  exam\^nat*oli-a-^^^^   

•''^'fS^ainSalreement  as  to  injured  employee's  ability  to  resume  wk----  |2 

Refasal  or  obstroction  of__--------------   "  * 

To  determine  whether  disability  is  due  to  injury  HZ".  15 

Wbat  may  be  required—  17.  33,  8 1 

Medical  referee's -examination,  official  superior  and  injured  employee  may  ^ 3- 

resented  by  physicians   05 

Medical  referee  to  be  employed  in  case  of  disagreement-.- —   <14 

Medical  supervision  of  inured  employees  treated  by  private  physiciaiis   34 

Medical  treatment :    28  29 

Dispensary  service  ----- —  —                                                             *  *  SI 

la  o^gnated  hospitals,  orders  for—  
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^"^'tl'  hStelsf 'f^'^to  be  Bubmittedto  Compeasatioa  Commis^onwith  ^ 

Request  for  j  "       IIIII  82!  33 

SpeclaUsts,  bUls  for.-— —    32 

^'^.n^i^^  '^e.eyl.-^raaX^a.ii::!:::^   ^ 

Treatment  by  osteopaths,  chiropractors,  etc  1*111"   T 

When  furnished   ~  HI  16 

Misconduct,  willful,  a  bar  to  compenBation  25 

Notice  of  action  on  claims —  ^"^"rk""     26 

Notice  to  employee  of  th^  rights  and  duties  Z'  Z'Z'Z     12, 13 

Notice  of  injury-------    19 

Official  superior,  deflnltlon  of—    11,12,33 

Ostropaths,  chiropractors,  etc.,  treatment  by   XB\^H 

Payments  by  misUke  

Pbyshsians  ^  be  forwarded  to  Commission  and  not  paid  for  by  employee  8T 

Sofy  c^ar'rs'S  Com'SfSon^^^^^^^^ 

T^eatSSit  not^pa^^^^  for  if  emplovee  refuses  to  accept  what  is  provided   U 

Treatment  without  cost  to  employee  ii"i2,  36,  37 

Records,  clinical,  to  be  kept  I"*_"IZIIII-  20,28 

Record  of  injury     22 

Reports  of  deaths  "  ^  20,21 

Reports  of     juries  7— .r— :-r.T-   "IIII-II   22 

Report  of  termination  of  disabUity---    45,46 

Sf^tloVTf-pT^e-risttog  YhTBlS^^^^  heat  prostration,  frost- 

bite,  and  liirhtning  _1.;IZ~__  82,33 

Specialists,  bills  for  treatment  by    82 

Specialists  to  be  employed  when  necesmry^^    4,, 

amnXtroke  mlins  of  Commission  as  to  ^^^-T-------zr/-.  

l«|ical  treatment.    (See  Medical  and  treatment.)   

TWfd  party  liaWllty,  Piocednre  in  case  of  dfeabilit^    ^^^.^ 

Third  party  Uability,  procedure  in  case  of  death     jjg 

Termination  of  dteability,  report  or_—  Zf'^Z.lth    '♦l 

TorSlnat  on  of  rli?lit  to  compensation  In  case  of  death    4^ 

Trlnsnortation  of  bodies  of  deceased  employees---  12.29.37,38 

TJ^SInortatlon  to  secure  medical  or  hospital  service   46 

w5ul  to  Ito  perfotmance  of  Ms  duty,  definition  of  term  
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